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Abstract

This study aimed to determine the influence of job satisfaction, burnout on core literacy of physical education teachers
in secondary schools employing quantitative research, particularly correlational research design. Moreover, the
random sampling technique was used, while proportionate sampling was applied in the determination of the sample
size in gathering the data using adapted questionnaires which was validated by the experts. The statistical tools
employed in the study were mean, standard deviation, Pearson r, and multiple regression. The findings revealed that
job satisfaction is high, burnout is low, and core literacy is high among physical education teachers. Furthermore, job
satisfaction has a significant relationship with core however, burnout had a weak relationship with core literacy.
Finally, job satisfaction and burnout when combined significantly influence core literacy in singular capacity, job
satisfaction significantly influence core literacy. However, burnout has no significant influence on core literacy.
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Introduction

The core literacy was made by an organization known as the Organization for Economic Cooperation and Development (OECD), as it
emphasizes the ability to provide solutions and remedies for students’ behavior as classified as a digital native, and as the foundation
of knowledge (Sun, 2022). In relation to the study of X. Wang and Zhang (2021) that the pedagogical strategy and practices among
tertiary instructors on physical education curriculum aligned to the core literacy is inadequate due to the students’ low core outcome in
Physical education, including low different sports skills, and physical health discernment.

However, the study of Wei et al. (2023) revealed that among high school teachers in South China that the mobile learning has an effect
on their core literacy subjects, which include low levels of socialization, teachers’ participation, and mobile learning accessibility. In
relation to the study of H. Li et al. (2023) which found problems encountered in China due to little evidence and flawed assessment
system on core literacy. Moreover, the study of Lindberg (2023) in Sweden highlights that focusing on language can partly lower the
time for real task activity, specifically physical education. The result suggested that summoning pupils to talk can bear a natural risk in
channeling communication, but at the same time carries a significant possibility for learning and communication. A great emphasis
was recommended for physical education teachers to successfully assist literacy formation through collaborative teaching with fellow
teachers. Additionally, the study of Wang (2023) in South Korea, and Singapore that the core literacy has still inadequate discussions
in international curriculum reform to which the two countries are still examining the core literacy and to contribute some practical and
real formational supervision for the later curriculum reform in China.

In the Philippines, the study by Hand (2024) on the literacy of physical education teachers influencing students’ physical competence
revealed a lack of teaching literacy, resulting in poor competencies of students. Similarly, the study conducted by Tian (2023) on male
first-year students who like badminton has an overall physical literacy level of low due to e-games fondness, regardless of their
discernment in physical education. Consequently, their social literacy was reduced as they mostly engaged with their colleagues during
physical education time. On the other hand, their sports engagement was high due to their passion reinforced by their happiness;
however, with low total development.

In Mindanao, the lack of teachers resulted in the island being left behind in terms of literacy compared to Luzon and Visayas. The
Cagayan De Oro Representative called out the attention of the Department of Education and Department of Budget and Management
to contemplate the proposal which will contribute to Mindanao's literacy since the island was illustrated as part of the top ten provinces
with elevated basic illiteracy rates (Andrade, 2025).

In supplementation, job satisfaction is elaborated as a positive reaction when performing tasks (Basumallick, 2021). The study found
that there was a significant association between literacy towards the curriculum and job satisfaction, which was interpreted based on
the analysis. Findings also revealed that literacy towards the curriculum plays an important part in improving job satisfaction among
teachers (Nia, 2024). In relation, digital literacy and job satisfaction were significantly associated (Li & Yu, 2022).

Further, burnout as defined by Begum (2024) is a prolonged stress that causes your emotional, mental, and physical health to be tired.
Mostly, burnout is associated with related tasks. However, burnout can occur in any part of life, which impacts your health. The study
by Grant (2020) also found that the application of literacy instruction reduces teachers' burnout and builds interactive educators, which
helps them establish content on literacy techniques. Furthermore, another study suggested by Rezai (2024) that literacy towards
teachers’ assessment has a strong influence on teaching job stress.

Also, several studies in the global context suggested that there is still inadequate evidence on the core literacy found in South China,
China, Korea, and Singapore, while the gap anchored in Sweden also found that there should be a collaboration between communication
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and physical education teachers to achieve a successful literacy. In the national context, low teaching literacy was found in teaching
physical education, while physical literacy was found at a low level among Adamson University students, which suggested that further
study in core literacy for both teachers and students is needed. In the local context, the emphasis on the shortage of teachers results in
a low level of literacy, which still needs to be addressed. Additionally, job satisfaction and burnout between core literacy in physical
education teachers have limited studies, while no studies have been found in Sultan Kudarat, Philippines, which can make this research
significant for physical education teachers across the locality.

Overall, the study sought to understand the influence and relationship of job satisfaction, burnout, and core literacy of secondary
physical education teachers in Sultan Kudarat, as it contributes to their learning retention and teaching success in a class setting. The
findings will be presented to the participating school upon completion of this study. Presentation of the study results may occur during
faculty meetings, LAC sessions, and the division of Sultan Kudarat to assist secondary schools, specifically physical education teachers,
and other school group discussions. Further, the study will be presented at local, national, and international research conferences.

Research Questions

This study aimed to determine the influence of the relationship between job satisfaction, burnout, and core literacy among physical
education teachers in secondary schools. Specifically, the study sought to answer the following questions;

1. What is the level of job satisfaction among physical education teachers in terms of;
1.1 colleague satisfaction;
1.2 student behavior satisfaction; and
1.3 parent satisfaction?
2. What is the level of physical education teachers’ burnout terms of;
2.1 emotional exhaustion;
2.2 depersonalization; and
2.3 personal accomplishment?
3. What is the level of core literacy among physical education teachers in terms of;
3.1 professional belief;
3.2 professional knowledge and skills;
3.3 motor skills;
3.4 work adaptation and reflection; and
3.5 work and life management?
4. Is there any significant relationship between;
4.1 job satisfaction and core literacy; and
4.2 burnout and core literacy?
5. Do job satisfaction and burnout significantly influence core literacy?

Methodology
Research Design

The study utilized a quantitative research design, specifically a descriptive correlational method. This research design was used to
systematically gather data and interpret it through numerical forms. This research design can effectively be applied to create a
hypothesis, hypothesize cause and effect relationships, and draw a general conclusion about large populations (Bhandari, 2020).
Moreover, the quantitative way of research design contributes objective information that can be transparently channeled through
statistical and numerical forms. This method is systematically applied scientifically so that other researchers can also do replications.
The goal of the quantitative method is to obtain extensive information and analysis of people around the world. This can also be used
to perceive situations or circumstances that influence society (Williams, 2021). Moreover, correlational as a non-experimental research
design was used due to the inadequate control of the independent variable; researchers in this case collected the data naturally without
controlling the variables. Additionally, the non-experimental research design highlights a wide and complex classification. Researchers
in this study only perceive situations as they emerge naturally, and outside variables are not being expressed. The variables and even
the place of the variables are uncontrolled (Radhakrishnan, 2013).

Particularly, the study employed a descriptive correlational research design to examine the association between variables that are
uncontrollable. It also determined the intensity of direction /strength on the association of two or more variables in the study, which
can be associated with either a positive or negative relationship (Bhandari, 2023). In this study, job satisfaction, burnout, and core
literacy among secondary physical education teachers underwent a systematic examination. This method helped the researcher to
determine the level, influence, and association between variables that provide understanding towards insights, as these underwent
hypothesis testing. In general, findings have been examined that contributed to the interventions towards a plan or design proposed in
strengthening core literacy to improve both the teaching and learning process for students and teachers. In addition, the goal of
correlation is to frequently determine and describe the relationship and create a hypothesis (Cherry, 2023).
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The employed correlational research design is appropriate for the study of job satisfaction, burnout, and core literacy due to its variables
and several indicators, which allow the researcher to determine the directions and strength of their relationships. In this matter, the
researcher determined the level of each variable from job satisfaction, burnout, and core literacy, followed by the measurement of the
distribution of the data, identifying significant relationships, and influence across the three variables.

Respondents

The 150 respondents of the study were based on the qualified schools, inclusion criteria were also implemented to obtain the number
of respondents in the locality of Sultan Kudarat, Philippines. Inclusion criteria for respondents were the Music, Arts, Physical
Education, and Health or Physical Education graduates teaching in public secondary schools; teachers should have at least 1 year of
minimum experience in the teaching field, no diagnosis of psychological problems, and must be voluntarily participating. Further,
teachers were excluded when there was a current psychological diagnosis, had less than a year of service, were newly hired in teaching,
were unwilling to participate, were unspecialized in MAPEH or PE, or did not teach in the junior high school.

Additionally, the researcher utilized 150 respondents in the province of Sultan Kudarat with the used of the proportionate sampling,
the researcher has gained 15 schools and 96 respondents in the first district and 7 schools and 54 respondents in the second district, in
getting the proportion from the first district, the researcher collected the number of respondents from President Quirino with 23
respondents, Isulan with 45 respondents, Lambayong with 12 respondents, and Columbio with 11 respondents with the total of 96
physical education teachers, while in second district includes Esperanza with 24 respondents, and Bagumbayan with 30 respondents
and a total of 54 physical education teachers. To securely present the proportion, each district was computed based on the number of
respondents. This indicates that the first district gained 64% from the 96 out of 150 respondents, while the second district gained 36%
from the 54 out of 150 respondents. The percentages were computed based on the number of respondents divided by 150 and multiplied
by 100. In this manner, this securely ensures the proportional part mirrored to the distribution of the qualified or fit respondents in the
study.

In this matter, the informed consent form was distributed equally to the respondents before the research was conducted. In this way,
the privacy of the respondents was acknowledged, and they can read the purpose of the research. Further, respondents are also well-
informed about their rights to participate or refuse without any obligation.

Moreover, the random sampling technique was employed in the selection of the participants, while proportionate sampling was applied
in the determination of the sample size. The study has earned 150 respondents within the region, 96 respondents were selected in the
first district, and 54 in the second district, which is a total of 150 respondents. Furthermore, the schools’ selection was based on their
main qualification for the study, which is the availability of respondents in every school. In addition, the schools and respondents were
also coded to secure their privacy and confidentiality in collecting the information. In this matter, the researcher reached out to the
respondents from different respective public secondary institutions through face-to-face, and physical education teachers as the
researchers’ respondents were distributed with questionnaires to be collected upon retrieval.

Instrument

The researcher used three different instruments in gathering the data from the participants. The first questionnaire of Yuan et al. (2022)
with the title “Validation of the Chinese version of the physical education teacher job satisfaction scale” was used to measure the job
satisfaction of physical education teachers in the secondary schools, with a reliability test result of .92, which means the questionnaire
is excellent. The job satisfaction questionnaire has three indicators, which include colleague satisfaction, student behavior satisfaction,
and parent satisfaction. The respondents answered the test questions through a Likert scale form. The second questionnaire of Chalghaf
et al. (2019) entitled “Development and Preliminary Validation of the “Teacher of Physical Education Burnout Inventory” (TPEBI) in
Arabic Language: Insights for Sports and Occupational Psychology” was to measure the burnout level of physical education teachers
in the junior high school with the following indicator of emotional exhaustion, depersonalization, and personal accomplishment”. The
reliability test result of the second questionnaire is .96 for the emotional exhaustion in burnout, and .97 for the depersonalization in the
burnout questionnaire. This means an excellent result was obtained, and likewise, the respondents answered the test questionnaire
through a Likert scale form. The third questionnaire, Zeng et al. (2022) entitled “Validity evaluation of teachers’ core literacy
questionnaire of public physical education teachers,” was used to measure the core literacy of physical education teachers among the
secondary schools in Sultan Kudarat. This questionnaire has various indicators which include professional belief, professional
knowledge and skills, motor skills, work adaptation and reflection, and work and life management. This questionnaire was tested
through a reliability test, resulting in .90, meaning the questionnaire is good. The respondents on this matter answered the questionnaire
through a Likert scale form.

The first questionnaire was utilized to measure job satisfaction among physical education teachers cited (Yuan et al., 2022), which the
experts assessed and validated to fit in the study. The questionnaire has a 0.915 Cronbach's alpha coefficient, which indicates a validated
scale. The questionnaire for job satisfaction has the following indicators: colleague satisfaction which refers to the support of your
colleagues that influences your fulfillment, student behavior satisfaction which refers to a sense of autonomy in teachers' and students’
behavior that affects job fulfillment, parent satisfaction which refers to the engagement of parents among teachers that influences their
job satisfaction
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In evaluating the level of job satisfaction among physical education teachers in secondary schools, the participants will be asked to
respond to each question on a 5-point Likert scale using the following values: 5 (very high), 4 (high), 3 (moderately high), 2 (low), 1
(very low).

Moreover, the second questionnaire was to measure the burnout among physical education teachers cited from (Chalghaf et al., 2019).
The questionnaire was assessed and validated by the experts to fit the study through the Maslach Burnout Inventory (MBI) to
appropriately suit the collection of data. The questionnaire has a Cronbach alpha of 0.93, 0.94, and 0.91 for the following indicators:
emotional exhaustion which refers to continuous obstacles resulting in emotional draining, depersonalization which refers to the
detachment between body and mind sometimes may defined as looking at your body outside of the external realm, and personal
accomplishment is a certain objective that you are attempting to obtain.

In evaluating the level of physical education teachers’ burnout in secondary school, the participants will be asked to respond to each
questions on a 5-point Likert scale using the following values: 5 (very high), 4 (high), 3 (moderately high), 2 (low), 1 (very low).

Likewise, the questionnaire was utilized to measure the core literacy among secondary physical education teachers cited in (Zeng et
al., 2022). The questionnaire was assessed and validated by professional experts through structural equation modelling to appropriately
suit the collection of data. The questionnaires have a greater than 0.9 Cronbach's alpha in every dimension. The questionnaire has the
following indicators: professional belief which refers to assessment that indicates morally and ethically right in a professional setting,
professional knowledge and skills which refers to the abilities of teachers to perform operationally and functional at a higher level
within work settings, motor skills which refers to the ability to move and demonstrate a certain activities, work adaptation and reflection
is the ability to adapt successfully and be able to reflect in a certain environment, work and life management which refers to sustaining
your professional and personal relationships harmoniously.

In evaluating the level of core literacy among physical education teachers in secondary schools, the participants will be asked to respond
to each question on a 5-point Likert scale using the following values: 5 (very high), 4 (high), 3 (moderately high), 2 (low), 1 (very low).

Procedure

In carrying out the study, the researcher followed a systematic and ethical approach to ensure the validity of the research. After a
thorough validation by the experts, the following procedures were followed;

First, the researcher sent a permission letter to the graduate school dean of the University of Immaculate Conception to conduct the
study. Next, the researcher submitted the manuscript to the UIC-REC (Research Ethics Center) prior to the collection of data to securely
follow the ethical guidelines and protocol in conducting the study. Upon receiving the ethical clearance from the UIC-REC, the
researcher submitted a letter to the Department Division Superintendent of Sultan Kudarat and the respective principals of the secondary
institutions across the two districts of Sultan Kudarat, Philippines. Upon the approval, the researcher would like to ask permission to
the respondents through an ICF form which was distributed for them to read about the details of what they would participate in.
Likewise, this form includes transparent objectives or goals of the research, methods, potential risks and significance, confidential
information, participants’ engagement, and information about the researcher. This form will help participants to explicitly understand
before participating in the study. of participation in the study.

Moreover, the researcher gave a short briefing orientation among physical education teachers pertaining to the purpose and to ensure
the trustworthiness of their responses through the letter attached to the questionnaires. The researcher also employed voluntary
participation without force or encouragement to avoid infliction on the participants. Also, respondents were given enough time to
answer the questions. Upon completing their answers, the researcher collected and tabulated the data to statistically analyze by utilizing
suited tools to determine each variable's level and define their association in the study.

Furthermore, after respondents signed the informed consent form, the respondents were given 2 or 3 days to finish the questionnaires,
and due to their heavy schedule, all questionnaires were tabulated by the master teacher to avoid disruptions to their classes. The
researcher on this matter would collect only after reaching an ample time given to the respondents. The researcher also strictly followed
the provisions of the data act privacy of 2012 by ensuring that all information including the purpose of the data should be disclosed,
while the personal information within the respondents should be kept with confidentiality, this mean that only the researcher and the
respondents are allowed or the right to access the data. Afterwards, dispose of or attentively delete the data securely after finishing the
information needed, except when personal data is still necessary to retain for the intent of the study.

Data Analysis
The following are statistical instruments utilized in translating the data collection;

Mean. This statistical tool interpreted and described the level of job satisfaction, burnout, and core literacy among physical education
teachers in secondary schools.

Standard Deviation. This is a statistical tool used to measure the distribution of data towards job satisfaction, burnout, and core literacy
in secondary physical education teachers.
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Pearson Product-Moment Correlation Coefficient. This is a statistical tool used to determine the relationship between job satisfaction,
burnout, and core literacy among physical education teachers in secondary schools.

Multiple Linear Regression. This is a statistical tool used to determine the influence of job satisfaction, burnout, and core literacy of
physical education teachers in secondary school.

Ethical Considerations

The study followed ethical considerations involving social value, informed consent, vulnerability of the participants, risks, benefits,
safety, privacy and confidentiality of information, justice, transparency, qualification of the researcher, adequacy of facilities, and
community involvement. This study was also submitted to the UIC-REC (Research Ethics Center) to maintain the ethical guidelines
of the study.

Social value. The study emphasized their objectives and purposes which were displayed before the conduct of the research, as disclosure
to the respondents of the benefits and intention and the reason why they are selected. In addition, this research provided an
understanding of the significance of job satisfaction, burnout, and core literacy among physical education teachers in secondary schools
of Sultan Kudarat, Philippines. Furthermore, the welfare of the schools and respondents had been heedfully applied, and solutions to
problems across psychological well-being, role in teaching effectiveness, and retention of their ideal performance among physical
education teachers of Sultan Kudarat, Philippines. Furthermore, the study was also associated with good health and well-being, which
is one of the 17 sustainable development goals. This study promotes well-being and excellent health across MAPEH/PE teachers of
Sultan Kudarat, as the study aids in securing healthy living, which also addresses overcoming burnout and job-related stress. In this
matter, quality education was covered as it gives MAPEH/PE teachers fulfillment in their jobs. As a result, the performance of students
will also elevate (United Nations, 2023).

Informed consent. Respondents to this study helped them to understand what the study is all about. Researchers on this matter gave
consent to the school and respondents to respect and foster awareness about risks and benefits. Researchers also gave ample time for
an orientation and answering of questionnaires to promote just and righteous data across this study. Participants in this matter could
ask questions and queries about how the study takes place and the results upon completion of the data collection. Additionally,
respondents on this matter have the right to withdraw anytime without punishment or responsibility as the researcher promotes their
well-being and welfare while mitigating possible risks or unpleasant situations that might occur during the conduct of the study.

Vulnerability of the participants. Respondents were based on the qualifications of the secondary schools which include public secondary
institutions and inclusion criteria for participants as well. Researchers also ensured their safety by ensuring the inclusion of the study,
and since they are physical education teachers, risks can be mitigated in the sense that they can make decisions independently. This
study is purely voluntary, meaning they can withdraw anytime when they feel uncomfortable. The researcher would also strictly
monitor the respondents’ existing or occurring mental problems to avoid provoking anxiety and stress. Participation would be free, and
no forced engagement is needed in this research. Researchers also ensured that all data collected from this study were protected and
safeguarded to reduce infliction among their data.

Risks, benefits, and safety. Researchers in this study examined potential harm among the participants by ensuring the qualified
prospects were willing to participate for safety goals. Respondents and schools who participated could get the data upon completion of
the study. Schools were coded with numbers the same as the participants to hide their identity and privacy, and both of them received
consent before the conduct of the study. Additionally, safety measures were applied before the distribution of the questionnaires,
ensuring that all questions were well-constructed and analyzed by the university's research ethics committee to reduce discomfort and
unpleasant feelings during the study. Additionally, participants may tend to feel unpleasant during the conduct of the study due to their
working situation and busy days as they may have important tasks to do. Moreover, potential risks for participants to find offensive
statements were mitigated, but they may also opt to withdraw during the participation if they feel psychological or emotional distress.
Additionally, the findings of this study provide new programs for MAPEH/PE teachers as well as regulations to address their situation
while promoting overall well-being which would benefit the region. Furthermore, quality education will be intensified once
MAPEH/PE teachers can address their burnout, enhancing more fulfillment in work while elevating their literacy in teaching
MAPEH/PE.

Privacy and Confidentiality. The researcher cautiously gathered the information of participants and school privacy. All information
that can lead to humiliation from the data that was collected should be thoroughly kept, ensuring that only the researcher and
respondents have access to the data needed in the study. Cautions were applied by naming participants unanimously while securing
their confidentiality aligns with the Data Act Privacy of 2012 RA NO. 10173 section 2 to ensure their right to privacy and
communication. Participants in this matter were coded unanimously to protect their privacy while names were optional so that their
identities were safeguarded without establishing fear during their participation, and any confidential information was carried out
thoroughly and cautiously (National Privacy Commission, 2012).

Justice. This study would be the responsibility of the researcher. Therefore, only the researcher has the task of spending budgets
throughout the process of this research. Furthermore, appropriateness from the respondents was emphasized, and since physical
education teachers were included in the study from several localities, the researcher physically went to the identified schools and
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conducted the study. The outcome of the study was not limited to individuals who have participated in the research, and since the aim
of the researcher is to publish it locally, nationally, or in an international publication, anyone must have the right to know the result,
suggestions, and recommendations to promote interventions towards physical education teachers’ overall well-being, foster teaching
effectiveness in school, and retain ideal performance while ensuring their privacy and keeping personal data confidential. In addition,
the inclusion of the participants was thoroughly applied such as respondents with Music, Arts, Physical Education, and Health graduates
or Physical Education degree holders who/are teaching in public secondary schools with at least 1-year minimum experience in the
teaching field while no diagnosis of psychological or mental problems.

Transparency. The respondents of the study received informed consent and were able to understand the purpose of the research since
the researcher would not disclose any of the information and aims of the study. Additionally, methods in the research were clearly
stated by the respondents, and the outcome of the research was free to access by the participants. The results of the study were also
published publicly to be used by the schools and other respective institutions for the advancement of physical education teachers
towards their satisfaction, literacy, and psychological interventions to uplift and retain their ideal engagement in schools and classroom
settings.

Qualification of the researcher. The researcher already ensured that the training from his baccalaureate degree in Bachelor of Physical
Education in School and in subjects from the graduate school program intensified the knowledge and ability of the researcher in doing
this study. Furthermore, the researcher has been trained in various seminars, workshops, and forums that equip his ability to a higher
level. To guide the researcher, the selected advisers were his mentors to successfully conduct the study under their expertise and
supervision.

Adequacy of facilities. The researcher already ensured the completeness of the facilities which includes smartphone devices, laptops,
and other tools in collecting the data needed in the study. Additionally, guidelines and protocols of ethics were meticulously performed
to safeguard the welfare of the respondents. The researcher also provided online consent and a survey as a platform to access
respondents who are distant or away from their station. Adapted questionnaires, in this case, were professionally validated and
examined by expert panelists and future advisers to prevent uncomfortable or unpleasant circumstances that might occur.

Community Involvement. This study provided solutions, most particularly regarding the mental, physical, and emotional health of
physical education teachers who work in different public educational institutions. This contributed to the retention of their ideal
performance in school and classroom settings, generated reinforcement to spontaneously produce the best quality teaching and
interaction among, teachers, students, and colleagues, and pertaining to the community, the study fostered positive relationships and
environment that would thrive schools to provide quality of education and healthy well-being among teachers, administrations, and
students.

Results and Discussion

This section covers the presentation, analysis, and interpretation of data according to job satisfaction, burnout, and core literacy among
physical education teachers in the secondary school.

Level of Job Satisfaction among Physical Education Teachers

Shown in Table 1 is the overall mean of job satisfaction, which gains a high rating, which means that job satisfaction of physical
education teachers is often manifested. It implies that physical education teachers are highly satisfied, which means physical education
teachers are highly engaged at work. In addition, the overall standard deviation is .52, which is less than one, denoting that the
respondents have ratings that are clustered around the mean. This implies that the job satisfaction among secondary physical education
teachers is positive, with work, colleagues, and parents contributing to the improvement of their overall performance at work.

Additionally, the study of Basumallick (2021) anchored to job satisfaction is a means of positive reaction when executing tasks. Further,
Dagli (2023) implied that when employees are job-satisfied, it indicates a high performance and a possibility to exert an effortful result
of their functional progress, efficiency, and smooth collaborative tasks. Furthermore, this finding accounts for the study of Yan et al.
(2022), which found that a level of job satisfaction was associated with an increased teaching competence level. Moreover, the study
of Thatir et al. (2021) suggests that a level of job satisfaction may be enhanced through the improvement of teachers’ performance
through training and professional development. Also, the study revealed by Ozkan and Akgeng (2022) that the job satisfaction of a
teacher was influenced by age, chosen career, engagement towards training development, place of an institution, principal’s gender,
and the type of school, whether private or public.

Colleague Satisfaction. It reveals that its category mean is 4.42, described as very high, with mean ratings of the items ranging from
4.42 to 4.43. Consequently, the items being satisfied with the quality of our relationships with our colleagues of sports and physical
education at work and being satisfied with the extent to which our colleagues in sports and physical education encourage and support
them in their work have the same mean rating of 4.42 while the item being fully satisfied with their colleagues in sports and physical
education has a mean rating of 4.43. This means that positive happiness around their colleagues contributes to the high school physical
education teachers being greatly satisfied at work.
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This finding is in support of Alig (2023) that a colleague satisfaction indicates the level of joy from their station among employees.
The study by Gouldsberry (2023) also employed that lowering the satisfaction of employees may imply poor working conditions in the
organizations. Thus, the study highlights the essence of employees’ satisfaction with their job and how happy the staff are with their
tasks and with their fellow colleagues.

Table 1. Level of Job Satisfaction among Physical Education Teachers

Mean SD Description

Colleague Satisfaction
1. being satisfied with the quality of our relationships with our colleagues in 442 56 Very High
sports and physical education at work
2. being satisfied with the extent to which our colleagues of sports and 442 .60 VeryHigh
physical education encourage and support them in their work
3. being fully satisfied with their colleagues in sports and physical education 443 .63 VeryHigh
Category Mean 4.42 .54  Very High
Student Behavior Satisfaction
1. being satisfied with the extent of students’ self-discipline behaviour in the 4.02 .71 High
sports and physical education class
2. being satisfied with the behaviour of students in the sports and physical 3.99 .72 High
education class
3. being fully satisfied with the discipline in sports and physical education class 3.93 .68 High
of our students
Category Mean 3.98 .63 High
Parent Satisfaction
1. being satisfied with the degree of interest shown by our parents towards their  4.15 .74 High
children being taught of sports and physical education
2. being satisfied with the extent to which parents support the school and its 411 .76 High
programs in sports and physical education
3. being fully satisfied with parents where they work 4.09 .70 High
Category Mean  4.12 .70 High
Overall Mean  4.17 .52 High

In addition, the study was also anchored to Oshagbemi's (2000) on co-workers’ behavior satisfaction, which revealed that seventy
percent of academics were satisfied with their fellow colleagues, and that both male and female academics have the same level of
satisfaction. Meanwhile, among professors, lecturers, and their seniors, readers have an intensive level of satisfaction, while older
academics were highly satisfied compared to the younger ones.

Further, the study of Adriyanto (2020) on colleague support and communication is found in job satisfaction, which indicates that job
contentment substantially affects social support. In relation, Yuh and Choi (2017) also highlight that colleague support positively
contributes to job satisfaction towards the working environment among Korean childcare teachers.

Student Behavior Satisfaction. It reveals that its category mean is 3.98, described as high, with mean ratings of the items ranging from
3.93 to 4.02. Consequently, the item being fully satisfied with the discipline in sports and physical education class of our students
reflects a mean rating of 3.93, while the item being satisfied with the extent of students’ self-discipline behaviour in the sports and
physical education class has a mean rating of 4.02. This indicates that student satisfaction with behavior enhances physical education
classes among physical education teachers in the junior high school.

This finding corroborates the study of Weerasinghe (2017), which means that student behavior satisfaction is an outcome of small
behavior produced by their learning experiences, facilities, and services. This finding is in consonance with Ciobanu and Ostafe (2014)
that students' satisfaction begins from their primary and preschool teaching areas, accompanied by their learning experiences. A similar
study by Ang (2023) found that the same level of student satisfaction was found in both faculty and instruction. Additionally, the study
by Dhagane and Afrah (2016) highlights that students’ satisfaction indicates a rising level that made a significant contribution towards
academic achievement.

The result also supplements the findings of Paul & Fitzpatrick (2015), who revealed that student satisfaction was linked to advising
and servant leadership. Specifically, advisors with a decent attitude contribute to students’ contentment. Similarly, another study by
Geier (2020) shows that a teacher with oriented assistance and supervision is mostly expected to improve students’ satisfaction, which
revealed that students’ attitudes are significant in linking the connection between students’ contentment and teachers’ behavior.

Parent Satisfaction. It has garnered a high category mean rating of 4.12, and the mean ratings range from 4.09 to 4.15. Notably, the
item being fully satisfied with parents where they work has a mean rating of 4.09, while the item being satisfied with the degree of
interest shown by our parents towards their children being taught sports and physical education has a mean rating of 4.15. This indicates
the level of parents’ satisfaction as part of children’s participation in family engagement and children’s behavior. This implies that
robust parental support contributes to teachers’ work satisfaction and students’ engagement in physical education.
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This finding accounts for the study of Carpenter and Donohue (2006), which encompasses contentment with punishment and rewards,
activities, conversations, the child’s sense of responsibility, agreement, and as a total behavior as defined by parental satisfaction.
Similarly, the study of Bradshaw et al. (2011) found that parents’ satisfaction towards their children is higher. Likewise, the study of
Shao et al. (2021) revealed that engagement of parents and satisfaction are positively linked. Another study by Sulaiman and Hussain
(2024) found that early childhood education is associated with the policy and practice, which also increases the level of parents’
satisfaction. Furthermore, the study of Wilhelmsen et al. (2019) found that parents who were already satisfied had a strong inclusion
towards physical education.

This finding also corroborates the study of Bokayev et al. (2021) on the quality of education, teachers’ evaluation, literacy, and readiness
of the government in the educational changes to the distance learning format, which positively increases parents’ satisfaction. In
relation, the study of Weiss et al. (2009) on the interventions applied to improve communication satisfaction resulted in an increased
level of contentment after the implementation. This suggests that parents who had talked to the contributor were tested as more satisfied.

Level of Physical Education Teachers Burnout

Presented in Table 2 is the level of physical education teachers' burnout. An overall mean of 2.19, described as low, is shown, which
means that the burnout of physical education teachers is rarely observed. This indicates that burnout among PE teachers in the secondary
school was not frequent, which suggests that it does not commonly prevail. Adding on, the overall standard deviation is .57, which is
less than one, suggesting that the ratings are clustered near the mean This finding imply that a low burnout is a result of their supportive
working environment that contributes to their ability to handle burnout.

Table 2. Level of Physical Education Teachers Burnout

Mean SD Description
Emotional Exhaustion
1. feeling emotional exhaustion while teaching physical education 2.65 1.06 Moderate
2. feeling tired at the end of the working day 2.83 1.00 Moderate
3. getting tired when they wake up in the morning and face another day of work 2.37 1.08 Low
4. working with students puts a lot of pressure on them 2.33 1.03 Low
5. working with students throughout the day is really a pressure for them 221 1.00 Low
6. feeling depleted of the lesson of physical education 2.24 1.03 Low
7. feeling the psychological burning of their work in the physical education class 2.30 .99 Low
8. thinking they are hard at work 2.24 1.06 Low
Category Mean 2.40 .90 Low
Depersonalization
1. dealing very ineffectively with their students’ problems in the physical education 217 .99 Low
class
2. feeling that they are treating some students as if they were impersonal beings 2.05 1.04 Low
3. feeling that students are blaming them for some of their problems in the physical 1.81 .89 Low
education class
4. being afraid that this job is making them emotionally cruel 1.83 .92 Low
5. having felt that their request is a tool of action in the lesson of physical education 211 .92 Low
6. feeling that their students became an unwanted charge 1.98 .87 Low
7. becoming indifferent to what their students were living in the physical education 1.92 .96 Low
class
8. not caring what happens to some students during the physical education lesson 1.69 97 Low
8. Category Mean 1.95 81 Low
Personal Accomplishment
1. feeling that they have a positive impact on the lives of others through their work 3.86 1.16 High
2. becoming closer to people since they took up physical education 3.81 1.18 High
3. feeling very energetic while teaching physical education 3.83 1.20 High
4. creating easily a comfortable atmosphere with their students in a physical 3.81 1.18 High
education class
5. feeling exhilarated after working closely with their students in a physical 3.62 1.12 High
education class
6. having accomplished many important things in this job 3.74 1.13 High
7. being able to easily understand what their students are thinking about physical 3.78 1.13 High
education
8. dealing with emotional problems very calmly in their physical education class 3.69 1.16 High
Category Mean 3.77 1.07 High
Overall Mean 2.19 57 Low

Legend: The item mean ratings and category men of personal accomplishment were subjected to reverse coding before computing the overall mean because the variable burnout is a negative construct.
After reverse coding Mean of Personal Accomplishment = 2.24.

This finding supports the view of Begum (2024) that burnout is an extended stress due to emotional, cognitive, and physical exhaustion
as a result of related activity. However, burnout can exist in any dimension of life, which affects health conditions. The finding also
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affirms the view of Sujith (2014), which revealed that burnout level was based on the education level of physical education teachers
they were assigned, which also emphasizes that high school’ physical education teachers have lower burnout compared to primary
school teachers. Similarly, the study of Kroupis et al. (2019) found that Greek physical education mentors who work in institutions
with great facilities had lower burnout compared to other physical education teachers in Greece working in schools with poorer
facilities.

Moreover, the study of Sang et al. (2022) found that burnout originates from major causes, which include job satisfaction, role dispute,
effectiveness in overall teaching, and goals among special physical education teachers. However, the study of Von Haaren-Mack et al.
(2019) found that there is a low to moderate level of burnout found in physical education teachers, although there are still 20-25% of
physical education teachers who are reported to have a level of burnout.

Furthermore, the finding supports the argument of Spittle et al. (2015) that physical education teachers illustrate burnout to be moderate,
low, and low-moderate, particularly with emotional exhaustion, personal detachment, and personal success areas. It was also found
that there was no relationship between gender and age. Meanwhile, group interactivity was evident in burnout. Findings showed that
young physical education teachers experience moderate burnout levels, and even observed among younger male teachers.

In relation, this finding is also supported by Sujith (2014) among high school teachers, who exhibit a lower level of burnout and is also
anchored to the study of Spittle et al. (2015) in moderate to low levels of burnout encountered by young male teachers. Further, the
study of Sang et al. (2022) found that efficacy in teaching was found to be influential in the reduction of burnout. Furthermore, the
study by Haaren-Mack et al. (2019) found that burnout was elicited at a low to moderate level. In relation to the study of Mahmoudi et
al. (2017), which found that physical education teachers’ burnout is lowered predictably by organizational engagement and trust, the
study concludes that the social capital enhancement, specifically in organizational engagement and trust, is an efficient action in
reducing burnout among physical education teachers.

Emotional Exhaustion. The category mean of this domain is 2.40, described as a low mean rating of the different items, which range
from 2.21 to 2.83. The item working with students throughout the day is really a pressure for them, reflecting a mean rating of 2.21,
while the item feeling tired at the end of the working day shows a mean rating of 2.83. This implies that the general result of emotional
exhaustion is low, which indicates a great ability to handle stress that contributes to their overall performance.

This finding confirms the view of Cafasso (2023) that emotional exhaustion is the main cause of collective stress from work and
personal sources. Additionally, the study of Alsalhe et al. (2021) revealed that most physical education teachers experienced moderate
to low levels of burnout. Moreover, the study of Van Den Berghe et al (2013) reported that physical education teachers’ burnout level,
specifically emotional exhaustion, was reported to be low due to the following factors, such as motivation and independence, which
were manifested as a factor in reducing emotional tiredness. In relation to the study of Wang et al. (2024b) emotional exhaustion was
found to be negative among teachers. The study indicates that teachers’ level of exhaustion could not manifest when associated with a
positive relationship with student-teacher, environmental assistance, and reinforcement

Further, the study of Donker et al. (2020) describes that teachers who had greater teaching experience and reported being able to get
along with the class had a lower level of emotional exhaustion; and also, the indirect connection from emotional exhaustion was found
between interpersonal communion and gender.

Furthermore, the study by Maas et al. (2021) reported that the obtained social assistance was associated with lower emotional
exhaustion and time pressure. This result implied that the social support obtained from the school heads is a major resource that aids
teachers’ experience of emotional exhaustion and time pressure. In relation to the study of Davis (2023), emotional exhaustion was
found to be low due to the physical activity performed by the physical education teachers.

Depersonalization. It has garnered a low category mean rating of 1.95, with mean ratings that range from 1.81 to 2.17. Notably, the
item feeling that students are blaming them for some of their problems in the physical education class reflects a mean rating of 1.81.
Meanwhile, the item we are managing to teach our students effectively shows a mean rating of 4.52. This suggests that physical
education teachers in secondary school generally result in low-level manifestations of depersonalization. This implies that a positive
relationship with students resulted in a low level of detachment or depersonalization in their teaching responsibility as a physical
education teacher.

The finding affirms the study by Lempa (2023), who defines depersonalization as a kind of outside emotions where a person is in a
state of dreaming caused by several factors such as anxiety, trauma, and depression. This finding is in support of the study of Ahmadian
et al. (2015) in which physical education teachers have average results from the scores, particularly in their emotional exhaustion, and
reduction in the level of depersonalization and personal achievement. Additionally, Chryssouli and Koutroukis (2023) revealed that
among these teachers, the overall results towards burnout were found to be moderate. Notably, teachers in the humanities reported
having a low level of depersonalization compared to teachers of the sciences. Apparently, there was no difference between the two
groups in the level of burnout.

Additionally, the study of Arabac (2010) found that educational inspectors were not commonly associated with depersonalization
towards other people. They tend to feel negative about their organization, and they were uncertain if they were joyful or sad with their
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role task. Regardless of the status, gender, title, or area of responsibility they were assigned, they felt depersonalized. However, age,
working situation, and the region they worked in probably affected their degree of depersonalization, job contentment, and cynicism.
Further, organizational cynicism and depersonalization are foreseen towards job contentment purposefully.

Personal Accomplishment. The category mean of personal accomplishment is 3.77, described as high, with the mean rating of the
different items ranging from 3.62 to 3.86. The item feeling exhilarated after working closely with their students in a physical education
class reflects a mean rating of 3.62, while the item feeling that they have a positive impact on the lives of others through their work
shows a mean rating of 3.86. This finding generally results from a high manifestation among physical education teachers in the junior
high school. This implies that physical education teachers have a positive working ability they have on their students in physical
education classes, which contributes to their overall personal accomplishment.

This finding accounts for the study of Indeed (2022) on personal accomplishment as defined as a personal goal obtained and mostly
covered with objectives towards personal career, such as educational level of attainment, professional goals, personal development,
and growth. This also encapsulates the difficulties experienced by a person just to achieve the set goals, like a successful plan or
improvement of positions.

This study supports the view of Corbin et al. (2019) that teachers who had established a close relationship with learners were suggested
to have an increased level of personal accomplishments in the whole academic year. In addition, results revealed by lannucci et al.
(2020) that in the degree of personal accomplishment of teachers and elevated resilience, there was a reduction in their teaching multiple
school subjects role conflict (TMSS-RC) experienced as a result. This indicates that an elevation of teachers’ perceived degree of
personal accomplishment and resiliency can lower the level of stress caused by teaching different subjects.

Further, the study of Ha and Pressley (2024) implied that the effectiveness of teachers had a robust hypothesis with their personal
accomplishment degree and described meaningful indications on how to assist teachers to restore health after pandemic learning
conditions. Furthermore, results found by ALLAM et al. (2021) showed that personal accomplishment and job satisfaction were
significantly positive. This indicates that variables under burnout, such as emotional exhaustion, depersonalization, personal
accomplishment, and job satisfaction, had already been significantly related.

Level of Core Literacy among Physical Education Teachers

As shown in Table 3, the overall mean of core literacy among physical education teachers is 4.23. It is described as very high, which
means that the core literacy among physical education teachers is always evident. This means that the core literacy of physical education
teachers in junior high school is always manifested. This suggests that physical education teachers embodied robust professional beliefs,
knowledge, skills, motor skills, work adaptation, and reflection, and work and life management. In addition, the overall standard
deviation is .40, denoting that responses of the respondents are closer to the mean. This implies that physical education teachers are
constantly exhibiting a high level of core literacy that indicates a strong foundation of knowledge towards physical education core
competencies.

Table 3. Level of Core Literacy among Physical Education Teachers

Mean SD Description
Professional Belief
1. loving their profession 4.59 .61 Very High
2. putting a lot of time into their work 4.45 .60 Very High
3. putting a lot of energy into work 4.44 .60 Very High
4.  being clear about their work goals 4.50 .58 Very High
5. working hard to achieve their work goals 4.64 .53 Very High
6. thinking their work is valuable 4.61 .57 Very High
7. always focusing on students in their work 4.55 .60 Very High
8. thinking hard work can achieve self-worth 4.54 .58 Very High
9. being confident in completing work tasks 4.53 .56 Very High
10. being proud to be a PE teacher 4.68 .56 Very High
Category Mean 4.55 42 Very High
Professional Knowledge and Skills
1. having mastered the knowledge of physical education teaching 4.03 .61 High
design and implementation
2. having mastered sports training and competition knowledge 3.93 .66 High
3. having mastered the knowledge of preventing and responding to 3.93 .68 High
school sports injuries
4. already having the ability to plan and execute physical education 3.92 .76 High
programs anchored to different requirements and objectives
5. having sports training ability 3.94 .78 High
6. having the ability to organize campus sports competitions and 3.94 .85 High
referees
7. having the ability to prevent and respond to school sports injuries 4.01 .78 High
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8. having the ability to carry out patriotic education and collective 4.13 .68 High
education through sports activities

9. having the ability to develop and utilize various sports resources 4.05 73 High

10. being satisfied with their classroom management 4.25 .62 Very High
Category Mean 4.01 .58 High

Motor Skills

1. having high level of motor skills 4.05 .69 High

2. having well rounded motor skills 4.09 72 High

3. having adequate motor skills for the job 4.09 72 High

4.  valuing the continued improvement of their motor skills 4.19 72 High

5. attaching great importance to the extended learning of new sports 4.23 71 Very High

6. demonstrating often motor skills in class teaching 4.18 72 High
Category Mean 4.14 .61 High

Work Adaptation and Reflection

1. being very comfortable with schoolwork arrangements 4.19 .66 High

2. being satisfied with their current work income 4.03 .78 High

3. thinking physical education teachers have a high social status 3.97 .85 High

4. often learning from other excellent PE teachers 431 .67 Very High

5. asking and learning often from other subject teachers 4.29 .68 Very High

6. doing work reflection often 4.25 .68 Very High

7. doing life reflections often 4.33 .68 Very High

8. thinking through reflection they have grown more 4.47 .60 Very High
Category Mean 4.23 .52 Very High

Work and Life Management

1. being able to control their emotions at work 441 .61 Very High

2. not transferring bad family life emotions to work 4.45 .66 Very High

3. not transferring bad work emotions into home life 4.38 .68 Very High

4. being able to distinguish the boundaries between home life and 4.42 .58 Very High

work

5. being able to coordinate family life and work 4.43 .58 Very High

6. managing their anger with their students 3.18 1.14 High

7. communicating often with students about study and life 4.25 .83 Very High

8. communicating with colleagues at work often 4.25 .64 Very High

9. having learning exchange with their colleagues 4.22 .63 Very High

10. collaborating on work with colleagues 4.32 .57 Very High

11. working collaboratively with peers 4.18 .70 High

12. being able to manage their daily work scientifically 4.28 .60 Very High
Category Mean 4.23 44 Very High

Overall Mean 4.23 40 Very High

This finding supports the study of W. Li and Hu (2023c) in which they found that educational ability and moral character were the
most important parts in the core literacies of physical education teachers. In addition, teaching expertise and research expertise had a
particular difference from physical education teachers, which suggested that research expertise occupied a large proportion of their
total abilities over teaching expertise. Moreover, the study of Hu (2023) that focuses on core literacy in physical education based on
the established model gained a high level of accuracy in classifying areas of students’ development. In addition, Xu (2025) on the
integration of core literacy in physical education and health curriculum from the perspective of outcome-based education revealed that
it increases the level of students’ participation and comprehensive understanding in physical education. Furthermore, the study of Wu
(2025) greatly emphasized the fusion of core literacy in physical education due to its promotion and elevation towards the overall
development in the subject, strengthening the teaching method, and contributing to the support of primary and secondary schools
towards educational reform.

Parallel to this study of Shi (2024), core literacy towards physical education had a great level, which indicates a greater emphasis in
physical education on various areas that include improvement of health, physical qualities, values, camaraderie, leadership, skills,
communication, creativity, cultural understanding, and emotional intelligence. Additionally, the study of Hou (2022) on physical
education core literacy oriented requires centralizing the three following degrees, which encompass educational modes that are updated,
improvements in teaching level, innovations towards teaching assessment to combine with the core literacy system in aiding needs and
obtaining solutions.

Likewise, findings are in consonance with the study of Gao (2025) that teaching physical education in middle school innovates from
channeling of single skills to well-rounded development, which is under the cultivation of students’ core literacy. The study indicated
that innovative teaching of core literacy must be centered on problem-solving situations, optimize students’ engagement, and contribute
real-life ways to prepare the new generation of individuals alongside a healthy personality and motor skills. Further, the result is also
supported by the study of Hu (2019) on core literacy, which is defined as a pedagogical approach in teaching through three dimensions,
such as skills and learning, procedures and system, and moral behavior towards feeling, enabling students to become behaviorally and
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morally honed. However, the study of Korkeamaki and Dreher (2012) suggests that core literacy, once efficiently applied towards
teaching procedures, learning inquiry should be demonstrated through learning inquiry.

Professional Belief. The category mean of this domain is 4.55, described as very high, with mean ratings of the different items ranging
from 4.44 to 4.68. Adding on, the item putting a lot of energy into work shows a mean rating of 4.44, while the item being proud to be
a PE teacher reflects a mean rating of 4.68. This finding is an indication that physical education teachers in the junior high school have
a robust frequency in their professional beliefs, which is generally suggested as a positive result. This indicates that secondary physical
education teachers demonstrate a sense of active commitment towards their job, which contributes to their professional belief.

The result supports the findings of Brandt et al. (2024) that professional belief, which was defined as an advanced goal to operate more
in health promotions. Further, the study of Saadati et al. (2021) revealed that teachers’ level of professional belief was illustrated to
have a high level of self-efficacy in the use of technology for their personal activity. In addition to the study of Ro¢ane (2015), a
teacher’s professional belief was leveled up through the training programs they attended. Similarly, the study of Yu and Singh (2024)
found that both novice and experienced teachers have a high level of professional belief in China. Moreover, findings of X. Ha et al.
(2021) revealed that a strong level of teachers’ professional belief is found in their testing practices, which indicates that their belief is
not superficial, but they are truly directing their actions in the classroom evaluation.

However, the study of Vidovi¢ and Domovi¢ (2019) illustrated that a belief orientation was not influenced by the study program, which
means professional beliefs before the study are still unaltered, specifically in the perceived pupil’s role. Further, the study by Chiner et
al. (2015) found that all areas, such as linguistic, social diversity, cultural, ability, religion, gender, and sexual orientation, were
associated with a high positive belief, particularly in terms of personal inference over professional one. It was also found to have a
significant connection between the period of teaching experience and professional beliefs on differences.

Professional Knowledge and Skills. As assessed by respondents, it has a high category mean of 4.01 with mean ratings of 3.92 to 4.25.
Meanwhile, the item already having the ability to plan and execute physical education programs anchored to different requirements
and objectives has a mean rating of 3.92. Additionally, the item being satisfied with their classroom management reflects a mean of
4.25. This implies that physical education teachers in the junior high school are expected to have high manifestations of professional
knowledge and skills. This implies that a robust sense of professional knowledge and skills is needed to aid physical educators in
performing and planning programs while balancing classroom tasks.

The results are also anchored to the study of Markauskaite and Goodyear (2014) that Professional knowledge and skills are the person’s
source situation, social, and cultural, which is formed by the efficiency and proficiency, skills, action, and understanding. The result is
in consonance with Staff (2023), in which professional skills can be effectively used in an environmental career, which includes
technological knowledge as one of the main skills. In relation to the study of Ashworth (2023), skills and knowledge encapsulate goals
that support someone to perform to the best degree in their role in the working area. Moreover, the study of Yilmaz et al. (2023)
revealed that complex comprehension can assist teachers to gain long-lasting knowledge.

Also, the study by Kukk and Talts (2007) found that teaching knowledge and professional skills can be guided through the professional
standards. In addition, the study of Hussain et al. (2017) found that both views of principals and students have similarities pertaining
to the effectiveness of skills and knowledge in teaching by the teachers in distributing information. Furthermore, results revealed that
different teaching techniques with a robust command to meet the learners’ needs were considered the optimum skills. In connection,
the study of Loughran (2019) highlights the importance of applying professional knowledge in the methods of teaching in which
knowledge is also attainable and performed through the teaching approach that supports action, motivation, and decision-making.

Motor Skills. The category mean of this domain is 4.14, described as high, with mean ratings that range from 4.05 to 4.23. The item
having high level of motor skills reflects a mean rating of 4.05 while the item attaching great importance to the extended learning of
new sports shows a mean rating of 4.23. This finding is suggested to be highly manifested among physical education teachers in the
junior high school, which means they can perform motor skills in different dimensions from the classroom, program, and even students.
This implies that an increased level of motor skills enables teachers in physical education to perform and demonstrate skills in different
activities, including sports.

The finding is supported by Singh (2024) that motor skills are tasks that allow someone to manage their body parts to target certain
objectives. These include running, walking, exercises, and so on. This finding also in support of the study of Marianna et al. (2021)
who found that a mixed activity like application and fun modes increases the readiness of learners at school in real-life tasks or motor
skills and likewise, the fun action of basic kinesthetic as part of natural movement contributes to the interest of learners in elementary
school.

Additionally, this finding is also in consonance with VA et al. (2021) on school physical education service, who utilized the new motor
skills training model for their progress. The motor skills were considered after evaluation by physical education assessment mastery,
motor skills difficulty degree, and evaluation of trainees’ motor abilities. In relation, the study of Lander et al. (2015) found that basic
movement skills increased the evaluation of daily training among female physical education teachers. This suggests that basic
movement skills education for teachers must be centralized to both in-service teachers through professional training development and
preservice teachers.
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Work Adaptation and Reflection. As assessed by respondents, it has a very high category mean of 4.23 with mean ratings of 3.97 to
4.47. The item thinking physical education teachers have a high social status has a mean rating of 3.97. Meanwhile, the item thinking
through reflection they have grown more reflects a mean of 4.47. This implies that physical education teachers in the junior high school
have always manifested in work adaptations and reflections, which imply a positive result from school work and reflective practices
that contribute to professional growth and sense of satisfaction among physical education teachers in secondary schools.

The result of the study is supported by Hesketh (2017) that work adaptation is the flexibility of one’s person to blend into a desirable
situation while meeting the needs of a company whereas reflection as define by Ryan (2024) is a direction of a person towards
efficiency, which helps them achieve future success. In general terms, this is a procedural way of absorbing knowledge from an expert,
which reflects realization and learning towards self-application, including examining hypotheses in daily life. Further, Parsons et al.
(2011) highlight adaptability and reflection among teachers, demonstrating satisfaction as they graduate from their coursework in
teaching. In relation to Tiongson and Gempes (2018) that career adaptabilities and reflective practices are vital providers towards
teachers’ engagement. Moreover, the study by Vaughn (2014) found that teachers who adapt their instruction to assist the learners’
comprehension and aid instructional activities to participate and help students learning. The result of this study indicates the effect of
visioning on adaptations of instructions.

Additionally, the findings of Messmann and Mulder (2015) on work-related reflection that aids all areas in innovative work behavior.
In supplementation, work-tasks reflection and social setting influence implicitly by gaining reflection related to performance. In
connection with the study of Mustafa (2005), which revealed that teachers have some understanding of reflection, in which attitude,
reflection, and utilization in teaching and acquisition of learning were mostly positive, with a low level of rationalized questions. The
study also indicates teachers' consent about the effectiveness of reflection.

Work and Life Management. As assessed by respondents, it has a very high category mean of 4.23 with mean ratings of 3.18 to 4 .45.
The item managing their anger with their students has a mean rating of 3.18. In particular, the item not transferring bad family life
emotions to work reflects a mean of 4.45. This implies that physical education teachers in the junior high school have a very high
manifestation in work and life management. This exhibits robust work and life management skills, which enable them to differentiate
personal difficulties from their professional roles and balance emotional control with students’ interaction.

The finding is anchored to the study of Cooks-Campbell (2023) on work and life management, which is associated with balancing a
healthy organization between work and life that can encompass time management. This result is in consonance with Sanfilippo's (2023)
work, which suggests that work and life management prevent desolation and help to pay attention to professional needs and personal
life. In relation to the study supported by Adni et al. (2023), which indicated that work and life balance have determined various
influential indicators, including organizational assistance, job fulfilment, support from family, work tasks, and adaptable work among
Malaysian teachers. Moreover, the study of Chansaengsee's (2017) time-management techniques program is linked to effective
behavioral transitions. The result found that employing this strategy can be effective in engaging with role tasks, building more time
for recreation, lowering stress, and improving joy. Furthermore, a study by Aydan (2021) found that job satisfaction contributes to
work-life stability. The study emphasizes job contentment as a mediator between the relationship of person-job and life satisfaction.

Significance of the Relationship of Job Satisfaction, Burnout, and Core Literacy of Physical Education Teachers

The correlation of the variables is presented in Table 4. It is shown that job satisfaction has a positive moderate relationship with the
core literacy of physical education teachers, with an R-value of .45, and it reflects a p-value of .00, which is less than the alpha set at
.05, two-tailed, supporting a significant positive relationship. It means that as the level of job satisfaction increases the level of core
literacy of physical teachers significantly increases.

Meanwhile, burnout reveals a weak relationship with core literacy of physical education teachers (r = - .18, p < .05). It means that as
the level of burnout decreases, the level of core literacy of physical education teachers significantly increases.

Table 4. Significance of Relationship of Job Satisfaction, Burnout, and Core Literacy of
Physical Education Teachers

r p-value Remarks
Job Satisfaction and Core Literacy 45 .00 Significant
Burnout and Core Literacy -.18 .03 Significant

It implies that as job satisfaction increases among junior high school physical education teachers, the level of core literacy positively
rises. On the other hand, burnout and core literacy have a frail relationship, which indicates that a low burnout results in a rise in core
literacy. This means that an increasing satisfaction towards job can contributes to the improvement of core literacy among the physical
education teachers in the junior high school, whereas burnout with lower levels are likewise linked with enhancement of core literacy
even though their relationship is deficient.

This finding corroborates the study of Vettori et al. (2022) that a belief as an indicator of core literacy has a positive effect on job
satisfaction when role emotions and negative mentoring are reduced. In addition to the study of Jing et al. (2021), knowledge as an
indicator of core literacy in employees may lead to improved total satisfaction with work. Further, the study by Aktar (2023) found
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that programs like training and development employed in the employees in Bangladesh increase their knowledge and skills, which is
part of the core literacy indicator, positively affecting their job satisfaction.

Additionally, the study of Susanto et al. (2022) found that work-life management as part of the core literacy indicator had a positive
effect on job satisfaction. The study is also supported by Jayaraman et al. (2023) in job satisfaction and work and life management
“core literacy indicator” to have a positive relationship. The study also accounts for Yadav and Dabhade’s (2014) work, in which work
and life management as an indicator of core literacy obtained various factors for job satisfaction, which include colleague support,
working conditions, and others.

Moreover, the study of Rezai (2024), which highlights the teachers’ literacy and teachers’ burnout, has a significant prediction.
Moreover, the study of Bucio and Dioso (2023) indicates that burnout has a significant negative correlation to self-efficacy and teaching
quality, which are closely related to core literacy. Additionally, the study with Medina and Beyebach (2014) on the workers of child
protection revealed a significant association with professional beliefs as an indicator of core literacy towards burnout. Similarly, the
study of Skorupa and Agresti (1993) found that the psychologists’ respondents ' burnout level, based on the study, is significantly
related to professional and ethical beliefs as indicators of core literacy.

Furthermore, the study of Rastegar and Rahimi (2023) on the current knowledge of teachers as part of core literacy indicated that
knowledge and skills towards burnout are associated. This finding indicates that when teachers are knowledgeably updated, it can be
an intervention in reducing burnout. In addition to the study of Kiema-Junes et al. (2020), social skills as part of the sub-indicator of
work adaptation and reflection in core literacy and burnout are significantly correlated. This indication implies that lower burnout is a
result of higher participation.

Significance of the Influence of Job Satisfaction, and Burnout on Core Literacy of Physical Education Teachers

A multiple regression analysis was conducted to examine whether job satisfaction and burnout significantly predict core literacy. The
results are presented in Table 5. Among the predictors, job satisfaction is a significant and strong positive predictor of core literacy (
=.432, p <.001), indicating that higher job satisfaction is associated with higher levels of core literacy. In contrast, burnout is not a
significant predictor (f = —.104, p = .164), meaning its impact is not statistically supported in this model.

Table 5. Significance of the Influence of Job Satisfaction and Burnout on Core Literacy of Physical
Education Teachers

Singular Influence of the Predictors Standardized t p-value Remarks
Coefficients

Job Satisfaction 0.43 5.82 .00 Significant
Burnout -0.10 -1.40 .16 Not Significant
Combined Influence of the Predictors

R 46

R? 21

F 19.845

p .00 Significant

The overall model is statistically significant, F(2, 147) = 19.85, p <.001, and accounted for approximately 21 percent of the variance
in core literacy (R? = .213), which is a moderate effect size in social science research. It means that the model explains a meaningful
portion (21%) of the variance in core literacy, indicating moderate predictive power. Also, it means that 79 percent of the variance in
core literacy is due to other factors not included in the model.

These findings suggest that efforts to improve job satisfaction of the physical education teachers may positively impact core literacy
outcomes, whereas burnout is negatively related. It has no significant influence on core literacy in this model.

Further, the findings among junior high school teachers of Sultan Kudarat towards job satisfaction and core literacy revealed a positive
relationship. On the other hand, burnout and core literacy are predicted to have a moderate relationship, which can be the result of other
factors, but no significant influence was found in the regression analysis.

This is in consonance with the study of Nia (2023), which highlighted the literacy in curriculum, self-worth, and job satisfaction as
significantly positive. This indicated in the regression analysis that curriculum literacy has a significant effect on job satisfaction and
self-worth. These results gave the essence of curriculum literacy as a provider of self-worth and job satisfaction for teachers. As to
support the study of Wang and Ren (2024) that the curriculum literacy is associated to the core literacy of teachers and students due to
a robust significance and actual result to students’ teaching.

The result is similar to the study of Djupsjobacka et al. (2023) that job satisfaction does influence literacy and job performance as this
encapsulates the core literacy. Moreover, findings of the study of Lian et al. (2014) also revealed that a partial mediation of life
satisfaction is implied in the relationship between core self-evaluation, in which core literacy is also associated. Further, no significant
relationship was found in the findings of Gopal and Jagadeesh (2017) towards social setting, interpersonal intelligence, and wittiness
as closely relevant to the core literacy between burnout. In addition, emotional exhaustion and personal accomplishment were not
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positively significant in teaching effectiveness of teachers, in which emotional exhaustion and personal accomplishment are indicators
of burnout, while teaching effectiveness is associated with core literacy, and some factors of burnout manifested in these three areas.
In addition to the study of Zeng et al. (2022), core literacy in physical education encompasses the five areas, such as belief, knowledge,
and skills, sports skills, work and life adaptation, and even work balance.

Additionally, the theory of self-efficacy conducted by Larasati and Menaldi (1977) implies that, as a whole, psychological treatments
work by enhancing self-efficacy in one’s person associated with the belief in their ability to succeed. It is also suggested that someone’s
belief is to promptly cope, the efforts you put in, and consistency when experiencing challenges. The theory is also based on past
achievements, others' observations, encouragement, and empathy. In addition, this theory examined various treatment procedures
influencing self-efficacy and provided evidence that enhancing belief leads to positive behavioral changes.

Finally, the finding is anchored on the study of Sutton (2001) on Bandura's (1986) self-efficacy theory, which states that this theory is
a sub-indicator of social cognitive theory. Associated with this approach are the two behavioral determinants, including perceived self-
efficacy and outcome expectancies. The study by Bhati and Sethy (2022) supports that this theory also underpins that when there is a
high self-efficacy, it results in participation in various academic ways in enhancing developmental formation. Moreover, Li (2020)
suggested that the theory is a set of people’s encouragements, behaviors, and other outcomes. In support of MSed (2024), the self-
efficacy theory is responsible for a major part of how someone perceives and responds in various situations.

Furthermore, this study corroborates the core literacy of secondary physical education teachers in the secondary schools, and in order
to improve the core literacy, teachers should receive internal motivation based on their encountered experiences. Hence, the formation
of this study could aid physical education teachers through a collaborative mentorship as an application to the positive results in core
literacy.

In this matter, self-efficacy theory as a belief of teachers’ ability to succeed could interrelate to the subset of core literacy, specifically
professional belief, knowledge and skills, motor skills, work adaptation and reflection, and work and life management. In adherence to
this, the existing self-efficacy anchored to the belief of success, the following indicators may be able to actively engage towards the
foundation of knowledge resulting in the formation of their core literacy profession towards physical education.

Conclusions
Based on the findings, the following conclusions were drawn:

The physical education teachers in the junior high schools established an excellent relationship with colleagues which aid them to be
greatly encouraged at work, while highly manifested to students’ behavior in terms of discipline in physical education class and sports,
and likewise with parents towards their support in sports interest of student, programs, and relationship with the physical education
teachers. Additionally, this indicates a profound job satisfaction, meaning physical education teachers in the junior high school were
greatly engaged with colleagues, and oftentimes manifested in students and parents.

The burnout of physical education teachers in the junior high school was described as low. This means that burnout was rarely observed.
Further, this indicates that their burnout did not frequently occur. Furthermore, emotional exhaustion and depersonalization were not
frequently evident, while personal accomplishment was often manifested. This indication is a significant positive in interest in teaching
physical education and students, while being fulfilled in their job.

The core literacy of physical education teachers in the junior high school is very high, this means that their core literacy is always
evident. Additionally, professional belief, work adaptation and reflection, and work and life management are always manifested. Hence,
physical education teachers in the junior high school embraces their profession, work, and goals as a teacher, while being mastered
with teaching method and application in physical education classroom management, sports training, and competition, and likewise
being able to balance their emotions at work with proper communication and collaboration to their fellow physical education teachers
and peers. On the other hand, motor skills were high, which indicates a strong manifestation with the ability to perform in every activity,
effectively demonstrate motor skills at work, and adhere to values in learning new sports.

The job satisfaction has a positive moderate relationship with core literacy of physical education teachers. It means that as the level of
job satisfaction increases, the level of core literacy of physical teachers significantly increases. This implies that as job satisfaction
increases among junior high school physical education teachers, the level of core literacy positively rises. However, burnout reveals a
weak relationship on core literacy of physical education teachers. It means that as the level of burnout decreases the level of core
literacy of physical education teachers significantly increases. Further, burnout and core literacy have frail relationship which indicates
that a low burnout, core literacy rises as a result.

Job satisfaction is significant and a positive predictor, which also indicates a higher level of association with core literacy. Meanwhile,
burnout is not a significant predictor of core literacy. This finding implies that burnout has no significant influence on core literacy,
though it was negatively related. Further, the overall model shows a significant statistic of approximately 21 percent of the variance in
core literacy, which means a significant part signifies a moderate predictive power. This also indicates that there might be some factors
that are not included in this model.
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The following recommendations were drawn from the findings and conclusions presented of the study:

Since the level of job satisfaction among physical education teachers is high, it can still be raised to a very high level, and likewise,
indicators such as students’ behavior satisfaction and parents’ satisfaction. Hence, the school division may apply further mentorship or
an institutional program to every master teacher in physical education, which will be reechoed towards the junior high school physical
education teachers through LAC sessions every last Friday of the month. A collaborative mentorship with the heads will navigate a
forum for teaching tasks and roles in every institution. This will also contribute to the existing level of satisfaction of physical education
teacher, as such an enhancement to their retention in their job.

Since the level of burnout among physical education teachers is low based on the results, it can still be sustained, while personal
accomplishment can be raised to a very high level. Thus, depersonalization and emotional exhaustion are not frequently evident, the
school division is still recommended for a thorough seminar on burnout management among physical education teachers to ensure the
mental and physical condition of their overall health. The school’s division may also revisit the DepEd order No. 014 s. 2020
“Guidelines on the Required Health Standards in Basic Education Offices and Schools” which includes ‘“Mental Health and
Psychological Support Services” or MHPSS to initiate a mental health program to help retain the mental well-being and prevent any
psychological problems of physical education teachers on their job towards their assigned station

Since the level of core literacy among physical education teachers is very high, which means that the program implemented in the
Department of Education Sultan Kudarat is effective, and it can be sustained, while indicators like professional knowledge and skills,
motor skills are high. Hence, these factors, such as “professional knowledge and skills and motor skills,” can still be raised to a very
high level. Furthermore, schools’ division, principals of different stations, and master teachers in physical education could go hand in
hand in contributing to programs such as core literacy enhancement to be conducted by experts and professionals in every school. In
this way, we could ensure and retain the level of core literacy among physical education teachers while raising other indicators as well
to promote holistic development, which will be a good reflection of teachers’ effectiveness in the physical education class setting.

Since the result with job satisfaction and core literacy has a positive moderate relationship, which suggests that as job satisfaction
increases among junior high school physical education teachers, the level of core literacy positively rises. While burnout reveals a weak
relationship in core literacy. This mean that a low burnout, core literacy rises as a result. Thus, the findings suggest that following the
abovementioned procedure/measurement will retain the level of job satisfaction and core literacy, while reducing burnout. Additionally,
workshops or seminars related to core literacy in physical education teachers may be enhanced.

Since the job satisfaction and core literacy have a significant positive prediction. This means that applying interventions can positively
retain the level of job satisfaction, burnout, and core literacy. In addition, burnout has no significant prediction towards core literacy,
which can be further studied since there are other factors in core literacy which was not included in the model. Furthermore, future
researchers may navigate qualitative or quantitative procedures to enrich other factors that might influence burnout in core literacy
among physical education teachers, and also, limited studies were found between job satisfaction and burnout towards core literacy,
which may help the researcher to expand on the existing literature of the study.

References

Abdulla, A., Whipp, P. R., McSporran, G., & Teo, T. (2022). An interventional study with the Maldives generalist teachers in primary
school  physical education: An application of self-determination theory. PL0oS ONE, 17(5), e0268098.
https://doi.org/10.1371/journal.pone.0268098

Adriyanto, A. T. (2021). Enhancing job satisfaction through colleague support and communication. Advances in Economics, Business
and Management Research/Advances in Economics, Business and Management Research. https://doi.org/10.2991/aer.k.210121.030

Ahmadian, R., Farshbaf, M., & Vafaeian, M. (2015). The Relationship Between Burnout and Job Satisfaction of PhysicaL Education
Teachers in Shabestar City *. https://www.semanticscholar.org/paper/THE-RELATIONSHIP-BETWEEN-BURNOUT-AND-JOB-
OF-IN-CITY-Ahmadian-Farshbaf/a6aa3409987b0e116337d684f7fbfc612d42c9ba

Aktar, S. (2023). The effect of training and development methods on employee satisfaction and performance in commercial banks.
Management Dynamics in the Knowledge Economy, 11(1), 30-47. https://doi.org/10.2478/mdke-2023-0003

Alesi, M., Costa, S., Bianco, A., & Pepi, A. (2020). A teacher-led motor programme to enhance pre-literacy and motor skills in
kindergarten children. European Journal of Developmental Psychology, 18(3), 367-381.
https://doi.org/10.1080/17405629.2020.1789860

Alig, P. (2023, August 18). Employee satisfaction: What it means and how to improve it. Zendesk.
https://www.zendesk.com/blog/employee-satisfaction-guide/

ALLAM, Z., MALIK, A., & GEORGE, S. (2021). The Relationship Between Emotional Exhaustion, Depersonalization, Personal
Accomplishment, and Job Satisfaction: An Empirical Study in Saudi Arabia. The Journal of Asian Finance, Economics and Business,
8(5), 1109-1117. https://doi.org/10.13106/JAFEB.2021.VOL8.NO5.1109

Ceraos & Dragon 576/585



Psvch Educ. 2025, 43(5): 561-585, Document ID:2025PEMJ4179. doi:10.70838/pemi.430503. ISSN 2822-4353

Ang, J. (2023). Student satisfaction on faculty and instruction at Baguio Central University. Iconic Research and Engineering Journals,
Volume 7 Issue 1 July-2023(Volume 7 Issue 1 July-2023), 1704900. https://www.irejournals.com/formatedpaper/1704900.pdf

Arabac, I. B. (2010). The effects of depersonalization and organizational cynicism levels on the job satisfaction of educational
inspectors. AFRICAN JOURNAL OF BUSINESS MANAGEMENT, 4(13), 2802-2811. https://doi.org/10.5897/ajbm.9000573

Aydan, O. (2021). Mediating Role of Work-Life Balance and Job Satisfaction in the Relationship Between Person-Job Fit and Life
Satisfaction among teachers. Psycho-Educational Research Reviews, 10(2). https://files-eric-ed-
gov.uiclrsc.remotexs.co/fulltext/EJ1311662.pdf

Azizul Adni, M., Abdullah, Z., & Mustapha, R. (2023). Systematic Literature Analysis (SLR) of the Factors Affecting the Work Life
Balance of Teachers in Malaysia. Journal of Contemporary Social Science and Education Studies, 3(2). https:/files-eric-ed-
gov.uiclrsc.remotexs.co/fulltext/ED639489.pdf

Bakker, A. B., & Demerouti, E. (2007). The Job Demands-Resources model: state of the art. Journal of Managerial Psychology, 22(3),
309-328. https://doi.org/10.1108/02683940710733115

Bakker, A. B., & Demerouti, E. (2014). Job Demands—-Resources Theory. Work and Wellbeing, 1-28.
https://doi.org/10.1002/9781118539415.wbwell019

Bakker, A. B., & Demerouti, E. (2014). Job demands-resources theory. In P. Y. Chen & C. L. Cooper (Eds.), Work and wellbeing (pp.
37-64). Wiley Blackwell. https://doi.org/10.1002/9781118539415.wbwell019

Bakker, A. B., & De Vries, J. D. (2020). Job Demands—Resources theory and self-regulation: new explanations and remedies for job
burnout. Anxiety, Stress, and Coping/Anxiety, Stress & Coping, 34(1), 1-21. https://doi.org/10.1080/10615806.2020.1797695

Bradshaw, K. M., Donohue, B., Cross, C., Urgelles, J., & Allen, D. N. (2011). Examination of the relationship between parental
satisfaction and child maltreatment potential while considering social desirability. Journal of Family Violence, 26(7), 545-549.
https://doi.org/10.1007/s10896-011-9389-x

Bartlett, D. J. (2011). Cognitive behavioral therapy to increase adherence to continuous positive airway. In Elsevier eBooks (pp. 215—
221). https://doi.org/10.1016/b978-0-12-381522-4.00022-5

BasuMallick, C. (2021, March 11). What is job satisfaction? Definition, factors, importance, statistics, and examples. Spiceworks.
https://www.spiceworks.com/hr/engagement-retention/articles/what-is-job-satisfaction/# 002

Begum, J. (2024) WebMD Editorial Contributor Burnout: symptoms and signs. WebMD. https://www.webmd.com/mental-
health/burnout-symptoms-signs

Bhandari, P. (2020, June 12). What Is Quantitative Research? | Definition, Uses and Methods. Scribbr.
https://www.scribbr.com/methodology/quantitativeresearch/#:~:text=Quantitative%20research%20is%20the%20process

Bhandari, P. (2023, June 22). Correlational Research | When & How to use.  Scribbr.
https://www.scribbr.com/methodology/correlational -research/

Bhati, K., & Sethy, T. P. (2022). Self-Efficacy: Theory to Educational Practice. The International Journal of Indian Psychology, 10(1),
1123-1128. Retrieved from https://www.researchgate.net/publication/359929249 Self-Efficacy_Theory to_Educational_Practice

Bokayev, B., Torebekova, Z., Davletbayeva, Z., & Zhakypova, F. (2021). Distance learning in Kazakhstan: estimating parents’
satisfaction of educational quality during the coronavirus. Technology, Pedagogy and Education, 30(1), 27-39.
https://doi.org/10.1080/1475939X.2020.1865192

Bokayev, B., Torebekova, Z., Davletbayeva, Z., & Zhakypova, F. (2021b). Distance learning in Kazakhstan: estimating parents’
satisfaction of educational quality during the coronavirus. Technology Pedagogy and Education, 30(1), 27-39.
https://doi.org/10.1080/1475939x.2020.1865192

Brandt, S. K., Essig, S., & Balthasar, A. (2024). Professional beliefs of physicians and allied health professionals and their willingness
to promote health in primary care: a cross-sectional survey. BMC Primary Care, 25(1). https://doi.org/10.1186/s12875-024-02412-6

Bucio, R., & Dioso, E. (2023). TEACHER BURNOUT AND ITS EFFECT TO THE TEACHING QUALITY AND SELF-EFFICACY.
IJARIIE, Vol-9(Issue-4 2023), 2395-4396.
https://ijariie.com/AdminUploadPdf/TEACHER_BURNOUT _AND_ITS_EFFECT _TO_THE_TEACHING_QUALITY_AND_SEL
F_EFFICACY _ijariie21251.pdf

Cafasso, J. (2023, March 16). Emotional exhaustion: What it is and how to treat it. Healthline.
https://www.healthline.com/health/emotional-exhaustion

Carpenter, A., & Donohue, B. (2006). Parental satisfaction in child abuse and neglect: A review of standardized measures. Aggression

Ceraos & Dragon 577/585



Psvch Educ. 2025, 43(5): 561-585, Document ID:2025PEMJ4179. doi:10.70838/pemi.430503. ISSN 2822-4353

and Violent Behavior, 11(6), 577-586. https://doi.org/10.1016/j.avh.2006.02.002

Casarella, J. (2022). Mental health and depersonalization disorder. WebMD. https://www.webmd.com/mental-
health/depersonalization-disorder-mental-health

Chalghaf, N., Guelmami, N., Slimani, M., Del Puente, G., Re, T. S., Zerbetto, R., Briegas, J. J. M., Guglielmi, O., Garbarino, S., Azaiez,
F., & Bragazzi, N. L. (2019). Development and preliminary validation of the “Teacher of Physical Education Burnout Inventory”
(TPEBI) in Arabic Language: Insights for Sports and Occupational Psychology. Frontiers in Psychology, 10.
https://doi.org/10.3389/fpsyg.2019.00456

Chen, C. (2024). Research on the Content Innovation and Practice of Primary School Physical Education Curriculum Based on Core
Literacy. Journal of Medicine and Physical Education., 1(3), 60—64. https://doi.org/10.62517/jmpe.202418311

Chen, M., Zhou, C., Wang, Y. et al. The role of school ICT construction and teacher information literacy in reducing teacher burnout;
Based on SEM and fsQCA. Educ Inf Technol 27, 8751-8770 (2022). https://doi.org/10.1007/s10639-022-10989-7

Cherry, K. (2023, May 4). Why Correlational Studies Are Used in

Psychological Research. Verywell Mind. https://www.verywellmind.com/correlationalresearch
2795774#:~:text=A%?20correlational%20study%20is%20a

Chiner Sanz, E., Cardona Moltd, M., & Gbémez Puerta, J. (2015). Teachers’ beliefs about diversity: an analysis from a personal and
professional perspective. Journal of New Approaches in Educational Research, 4(1), 18-23.
doi:https://doi.org/10.7821/naer.2015.1.113

Chryssouli, E., & Koutroukis, T. (2023). A Comparative Study of Burnout among Several Teachers’ Specializations in Secondary
Schools of Thessaloniki. Merits, 3(3), 478-493. https://doi.org/10.3390/merits3030028

Cinar, E., Fitzpatrick, C., Almeida, M. L., Camden, C., & Garon-Carrier, G. (2023). Motor Skills are More Strongly Associated to
Academic Performance for Girls Than Boys. Canadian Journal of School Psychology, 38(3), 252-267.
https://doi.org/10.1177/08295735231173518

Colakoglu, F. F., & Yilmaz, T. (2014). Burnout Levels of physical education teachers according to personal factors. Procedia: Social
& Behavioral Sciences, 152, 409-414. https://doi.org/10.1016/j.sbspro.2014.09.221

Corbin, C. M., Alamos, P., Lowenstein, A. E., Downer, J. T., & Brown, J. L. (2019). The role of teacher-student relationships in
predicting teachers’ personal accomplishment and emotional exhaustion. Journal of School Psychology, 77, 1-12.
https://doi.org/10.1016/j.jsp.2019.10.

Dagli, K. (2023). What is Job Satisfaction? Meaning, Importance and Examples | Together Mentoring Software.
https://www.togetherplatform.com/blog/what-is-job-satisfaction-meaning-importance-and-examples

Dai, S., Wang, L., & Yan, J. (n.d.). Implementing the core literacy of physical education and health disciplines through the Chinese
Healthy Physical Education Curriculum model. ScholarWorks. https://scholarworks.boisestate.edu/ijpah/voll/iss2/5/

Damulo, W. B. (2010). Debunking the Myth on Burnout: Cagayan de Oro’s Physical Education Teachers.
https://ejournals.ph/article.php?id=1589

Daniel, A. (2015), The Level of Burnout and Adult Literacy Instructors Effectiveness in Borno State Agency for Mass Literacy. J. of
Education and Leadership Development Vol. 7, No. 1, Pp. 72 — 82.

Davis, J. (2023). The relationship between teacher burnout and physical activity among high school teachers.
Digital Commons@Kennesaw State University. https://digitalcommons.kennesaw.edu/teachleaddoc_etd/62/

DeCato, L. A., Donohue, B., Azrin, N. H., Teichner, G. A., & Crum, T. (2002). Adolescents and their parents: Clinical Psychology
Review, 22(6), 833-874. https://doi.org/10.1016/s0272-7358(01)00097-6

De Medicina, F. (2023, November 13). What is the effect of a mental health literacy program on teacher burnout?
https://hdl.handle.net/10216/156114depersonalization among teachers - Google Search. (n.d.).
https://www.google.com/search?q=depersonalization+among-+teachers&oqg=depersonalization+among+teachers&gs_lcrp=EgZjaHJv
bWUyBggAEEUYOTIHCAEQIRiIgAdIBCTEXNTg2ajBqNKgCCbACAQ&client=tablet-android-realme-terrl-
rsol&sourceid=chrome-mobile&ie=UTF-8

De Oliveira Malaquias, F. F., & De Souza Junior, R. C. (2023). Technostress, burnout and job satisfaction Among teachers during the
COVID-19 pandemic: The role of literacy facilitation. Information Development, 0(0). https://doi.org/10.1177/02666669231208100

De Vries, S., Van De Grift, W., & Jansen, E. (2013). Teachers’ beliefs and continuing professional development. Journal of Educational
Administration, 51(2), 213-231. https://doi.org/10.1108/09578231311304715

Ceraos & Dragon 578/585



Psvch Educ. 2025, 43(5): 561-585, Document ID:2025PEMJ4179. doi:10.70838/pemi.430503. ISSN 2822-4353

DeWitz, S. J., & Walsh, W. B. (2002). Self-Efficacy and college student satisfaction. Journal of Career Assessment, 10(3), 315-326.
https://doi.org/10.1177/10672702010003003

Djupsjobacka, A., Heinstrom, J., & Osterbacka, E. (2023). The Importance of Information Literacy for Work Satisfaction in a World-
Wide-Workplace Context. Cambridge University Press, 101-120. https://doi.org/10.29085/9781783305803.008

Donker, M. H., Erisman, M. C., Van Gog, T., & Mainhard, T. (2020). Teachers’ emotional exhaustion: associations with their typical
use of and implicit attitudes toward emotion  regulation  strategies.  Frontiers in  Psychology, 11.
https://doi.org/10.3389/fpsyg.2020.00867

Duan, X. (2024b). Innovation of Core Literacy Evaluation Model for Physical Education and Health Courses in Colleges and
Universities under the Guidance of OBE Theory. Applied Mathematics and Nonlinear Sciences, 9(1). https://doi.org/10.2478/amns-
2024-2046

Elsharnouby, T. H. (2015). Student co-creation behavior in higher education; the role of satisfaction with the university experience.
Journal of Marketing for Higher Education, 25(2), 238—262. https://doi.org/10.1080/08841241.2015.1059919

Effective developing teachers' reflective thinking and adaptability in graduate courses. (n.d.). Academia.edu - Share research.
https://www.academia.edu/25072415/Effective_Developing_Teachers_Reflective_Thinking_and_Adaptability _in_Graduate_Courses

Fantuzzo, J., Perry, M. A., & Childs, S. (2006). Parent Satisfaction with Educational Experiences scale: A multivariate examination of
parent satisfaction with early childhood education programs. Early Childhood Research Quarterly, 21(2), 142-152.
https://doi.org/10.1016/j.ecresq.2006.04.002

Francois, C. (2012). Getting at the core of literacy improvement. Education and Urban Society, 46(5), 580-605.
https://doi.org/10.1177/0013124512458116

Frost, J. (2023). Purposive Sampling: Definition & Examples. Statistics by Jim. https://statisticsbyjim.com/basics/purposive-sampling/

Gao, X. (2025). Innovation and Practice Exploration of Middle School Physical Education Teaching Methods from the Perspective of
Core Literacy. International Educational Research, 8(2), p159. https://doi.org/10.30560/ier.v8n2p159

Gceu. (2021, June 7). Why is quantitative research important? GCU. https://www.gcu.edu/blog/doctoral-journey/why-quantitative-
research-important

Geier, M. T. (2020). Students’ Expectations and Students’ Satisfaction: The Mediating Role of Excellent Teacher Behaviors. Teaching
of Psychology, 48(1), 9-17. https://doi.org/10.1177/0098628320959923 (Original work published 2021)

Grant, Jamie L., "Literacy Coaching Serving as A Way to Create Self-Efficacy in Educators, Stifle Teacher Burnout, and Improve
Student Achievement Scores: A Framework for Coaching" (2020). Award Winners.
11.https://scholarworks.gvsu.edu/coeawardwinners/11

Granpeesheh, D., & Najdowski, A. (2015). Evidence-Based Treatment for Children with Autism. Elsevier eBooks.
https://doi.org/10.1016/c2012-0-07276-6

Gonzalez-Valero, G., Gdmez-Carmona, C. D., Bastida-Castillo, A., Corral-Pernia, J. A., Zurita-Ortega, F., & Melguizo-Ibafiez, E.
(2022). Could the complying with WHO physical activity recommendations improve stress, burnout syndrome, and resilience? A cross-
sectional study with physical education teachers. Sport Sciences for Health, 19(1), 349-358. https://doi.org/10.1007/s11332-022-
00981-6

Gopal, & Jagadeesh, D. (2017, December 15). PREDICTION OF BURNOUT AMONG TEACHER EDUCATORS BY SOCIAL
INTELLIGENCE. https://ierj.in/journal/index.php/ierj/article/view/1446

Guo-Qiang, S., Yuan, C., Wang, M., Chen, J., Han, X., & Zhang, R. (2022). What Causes Burnout in Special School Physical Education
Teachers? Evidence from China. Sustainability, 14(20), 13037. https://doi.org/10.3390/su142013037

Ha, C., & Pressley, T. (2024). Inner strength amidst pandemic: Teachers’ self-efficacy patterns and perceived personal
accomplishments. Psychology in the Schools, 61(5), 1944-1961. https://doi.org/10.1002/pits.23149

Ha, X., Tran, N., & Tran, N. (2021). Teachers’ beliefs and practices regarding assessment in English as a Foreign language Classrooms
in Vietnam. The Qualitative Report. https://doi.org/10.46743/2160-3715/2021.5063

Hacicaferoglu, S., Hacicaferoglu, B., & Selguk, M. H. (2016). EXAMINATION OF COLLEAGUE, SCHOOL ADMINISTRATION
AND JOB SATISFACTION RELATIONS OF PHYSICAL EDUCATION AND SPORTS TEACHERS. The Online Journal of
Recreation and Sport, Volume 5 Issue 4, 33. https://doi.org/10.22282/v5.i4.04

Han, Q. (2024). Influence of PE teachers’ competence on students’ physical literacy. Journal of Education and Educational Research,
11(2), 101-104. https://doi.org/10.54097/1pgnfx08

Ceraos & Dragon 579/585



Psvch Educ. 2025, 43(5): 561-585, Document ID:2025PEMJ4179. doi:10.70838/pemi.430503. ISSN 2822-4353

Hamdani, F., Susita, D., & Wolor, C. W. (2023, July 19). Adversity intelligence and digital literacy on employee performance with job
satisfaction as the mediating variable. https://www.growingscholar.org/journal/index.php/TIJOSSW/article/view/370

Hobfoll, S. E., Tirone, V., Holmgreen, L., & Gerhart, J. (2016b). Conservation of resources theory applied to major stress. In Elsevier
eBooks (pp. 65-71). https://doi.org/10.1016/b978-0-12-800951-2.00007-8

Hu, Y. (2023). Embodiment of core literacy in physical education and health courses in colleges and universities in the information
age. Applied Mathematics and Nonlinear Sciences, 9(1). https://doi.org/10.2478/amns.2023.2.01698

Hu, Z. (2019). Chinese mathematics teaching reform based on the guidance of core literacy. Creative Education, 10(13), 3410-3419.
https://doi.org/10.4236/ce.2019.1013263

Hussain, M., Tabussam, R., & Yousuf, M. I. (2017). Effect of Professional Knowledge and Feedback Communication Skills among
Teachers and  Students at College  Level. Bulletin  of Education and  Research, 39(2), 83-94.
https://files.eric.ed.gov/fulltext/EJ1210147.pdf

Hwang, Y., & Choi, Y. K. (2019). Higher education service quality and student satisfaction, institutional image, and behavioral
intention. Social Behavior and Personality an International Journal, 47(2), 1-12. https://doi.org/10.2224/sbp.7622

lannucci, C., Richards, K. A. R., & MacPhail, A. (2021). The relationships among personal accomplishment, resilience and teachers’
experience of teaching multiple school subjects role conflict. European Physical Education Review, 27(3), 613-635.
https://doi.org/10.1177/1356336X20980777

International Physical Literacy (2023). Physical literacy definition - Physical literacy. https://physicalliteracy.ca/physical-
literacy/#:~:text=The%20Definition%200f%20Physical%20L iteracy,in%20physical%20activities%20for%20life.%E2%80%9D

Itasanmi, S., Akintolu, M., & Oni, M. T. (2021). Adult literacy facilitators’ job satisfaction in Nigeria and South Africa. African Journal
of Teacher Education, 10(1), 325-345. https://doi.org/10.21083/ajote.v10i1.6145

Javadi, M. S., & Sarkhosh, M. (2023). Iranian EFL teachers’ knowledge and skills in a language teaching methodology course: a gap-
analysis study. Quality Assurance in Education. https://doi.org/10.1108/gae-08-2022-0143

Jayaraman, S., George, H. J., Siluvaimuthu, M., & Parayitam, S. (2023). Quality of work life as a precursor to Work—Life balance:
collegiality and job security as moderators and job satisfaction as a mediator. Sustainability, 15(13), 9936.
https://doi.org/10.3390/su15139936

Jing, S., Li, Z., Stanley, D. M. J. J., Guo, X., & Wenjing, W. (2021). Work-Family Enrichment: Influence of job autonomy on job
satisfaction of knowledge employees. Frontiers in Psychology, 12. https://doi.org/10.3389/fpsyg.2021.726550

Jongil, Y., & Choi, S. (2017). Sources of social support, job satisfaction, and quality of life among childcare teachers. “the ceSocial
Science Journal/"the ceSocial Science Journal, 54(4), 450—457. https://doi.org/10.1016/j.s0scij.2017.08.002

Karakog, B., Karakog, O., Aktas, O., & Arslan, M. (2021). Investigation of Burnout Levels of Physical Education and Sports Teachers
during Covid-19 Period. Journal of Educational Issues, 7(2), 159. https://doi.org/10.5296/jei.v7i2.18963

Kengatharan, N. (2020). The effects of teacher autonomy, student behavior and student engagement on teacher job satisfaction.
Educational Sciences: Theory and Practice (2020) 20(4) 1-15. https://doi.org/10.12738/jestp.2020.4.001

Kern, B. D., Bellar, D., & Wilson, W. J. (2024). Examining the knowledge and training of secondary school physical educators
providing strength and conditioning programming. Journal of Teaching in Physical Education, 43(1), 102-113.
https://doi.org/10.1123/jtpe.2022-0291

Kiema-Junes, H. K., Hintsanen, M., Soini, H., & Pyhaltd, K. (2020). The role of social skills in burnout and engagement among
university  students. Electronic ~ Journal ~ of  Research in  Educational  Psychology, 18(50),  77-100.
https://doi.org/10.25115/ejrep.v18i50.2728

Knezevié, Z. (2023). Primary school teachers’ personal and professional beliefs on diversity. CEPS Journal.
https://doi.org/10.26529/ceps;j.1629

Korkeaméki, R. L., & Dreher, M. J. (2012). Implementing curricula that depend on teacher professionalism: Finnish preschool and
early childhood core curricula and literacy-related practices. European Early Childhood Education Research Journal, 20(2), 217-232.
https://doi.org/10.1080/1350293X.2012.681128

Kroupis, 1., Kouli, O., & Kourtessis, T. (2019). Physical education teacher’s job satisfaction and burnout levels in relation to school’s
sport facilities. International Journal of Instruction, 12(4), 579-592. https://doi.org/10.29333/iji.2019.12437a

Kukk, A., & Talts, L. (2007). Teachers’ Self-Assessment of their professional skills according to the Teachers’ Professional Standard.
Journal of Teacher Education for Sustainability, 8(2007), 14—24. https://doi.org/10.2478/v10099-009-0009-2

Ceraos & Dragon 580/585



Psvch Educ. 2025, 43(5): 561-585, Document ID:2025PEMJ4179. doi:10.70838/pemi.430503. ISSN 2822-4353

Lander, N. J., Barnett, L. M., Brown, H., & Telford, A. (2015). Physical education teacher training in fundamental movement skills
makes a difference to instruction and assessment practices. Journal of Teaching in Physical Education, 34(3), 548-556.
https://doi.org/10.1123/jtpe.2014-0043

Larasati, Y. P., & Menaldi, A. (1977). Self-efficacy: Toward a unifying theory of behavioral change. Psychological Review, 84(2),
191-215. https://doi.org/10.1037/0033-295x.84.2.191

Lee, Y. H. (2017). Emotional labor, teacher burnout, and turnover intention in high-school physical education teaching. European
Physical Education Review, 25(1), 236-253. https://doi.org/10.1177/1356336x17719559

Lempa, S. (2023, July 12). How to overcome depersonalization, a common anxiety symptom. Healthline.
https://www.healthline.com/health/mental-health/coping-with-depersonalization

Li, C. (2020). Self-efficacy theory. In Routledge eBooks (pp. 313-325). https://doi.org/10.4324/9780429052675-24

Li, H., Yu, C. H., & Mei, Z. C. (2023). A review of domestic research on “Core Literacy” -- Visual analysis based on CNKI literature.
SHS Web of Conferences, 171, 02018. https://doi.org/10.1051/shsconf/202317102018

Li, M., & Yu, Z. (2022). Teachers’ Satisfaction, Role, and Digital Literacy during the COVID-19 Pandemic. Sustainability, 14(3),
1121. https://doi.org/10.3390/su14031121

Li, W., & Hu, T. (2023). Research on the Construction of Index System to Promote the Sustainable Development of Core Literacy of
Physical Education Teachers in Chinese Universities from the Perspective of Higher Education Modernization. Sustainability, 15(18),
13921. https://doi.org/10.3390/su151813921

Lian, P., Sun, Y., Ji, Z., Li, H., & Peng, J. (2014). Moving Away from Exhaustion: How Core Self-Evaluations Influence Academic
Burnout. PLoS ONE, 9(1), e87152. https://doi.org/10.1371/journal.pone.0087152

LICSW, J. H. (2024, April 19). Emotional exhaustion: When your feelings feel overwhelming. Mayo Clinic Health System.
https://www.mayoclinichealthsystem.org/hometown-health/speaking-of-health/emotional-exhaustion-during-times-of-unrest

Lindberg, M. (2024). Disciplinary literacy and verbal language in physical education. Sport, Education and Society, 1-15.
https://doi.org/10.1080/13573322.2024.2318394

Loan, L. T. M. (2020). The influence of organizational commitment on employees’ job performance: The mediating role of job
satisfaction. Management Science Letters, 3308—-3312. https://doi.org/10.5267/j.msl.2020.6.007

Loughran, J. (2019). Pedagogical reasoning: the foundation of the professional knowledge of teaching. Teachers and Teaching, 25(5),
523-535. https://doi.org/10.1080/13540602.2019.1633294

Ma, Y. (2024). Research on the Content and Implementation Strategy of Physical Education Teaching Evaluation in Junior High School
under Core Literacy. Journal of Education Teaching and Social Studies, 6(2), p125. https://doi.org/10.22158/jetss.v6n2p125

Maas, J., Schoch, S., Scholz, U. et al. Teachers’ perceived time pressure, emotional exhaustion and the role of social support from the
school principal. Soc Psychol Educ 24, 441-464 (2021). https://doi.org/10.1007/s11218-020-09605-8

Madigan, D. J., & Kim, L. (2021). Towards an understanding of teacher attrition: A meta-analysis of burnout, job satisfaction, and
teachers’ intentions to quit. Teaching and Teacher Education, 105, 103425. https://doi.org/10.1016/j.tate.2021.103425

Mahmoodi-Shahrebabaki (2020). The associations among literacy teachers’ grade level, teaching experience, Work-Family conflict,
burnout, and turnover intentions - ProQuest. (n.d.-b).
https://www.proquest.com/openview/439e26cdb14e440c51ecf74f65¢219d4/1?pg-origsite=gscholar&chl=18750&diss=y

Mahmoudi, A., Saghafi, E., & Abdolmaleki, H. (2017). The role of social capital in job burnout rate among physical education teachers
of Mashhad. International Journal of Learning and Intellectual Capital, 15(1), 37. https://doi.org/10.1504/ijlic.2018.088348

Malquisto, I. R., Casinillo, L. F., & Salabao, A. A. (2023). Burnout among secondary teachers amid the new normal: Case in Ormoc
City, Philippines. Journal of Research, Policy & Practice of Teachers & Teacher Education/"the ceJournal of Research, Policy &
Practice of Teacher’s and Teacher Education, 13(2), 28—39. https://doi.org/10.37134/jrpptte.vol13.12.2.2023

Markauskaite, L., & Goodyear, P. (2014). Professional work and knowledge. In Springer international handbooks of education (pp.
79-106). https://doi.org/10.1007/978-94-017-8902-8 4

Martinez-Libano, J., & Yeomans-Cabrera, M. (2023b). Emotional Exhaustion Variables in Trainee Teachers during the COVID-19
Pandemic. European Journal of Investigation in Health, Psychology and Education/European Journal of Investigation in Health,
Psychology and Education, 13(2), 271-283. https://doi.org/10.3390/ejihpe13020021

Medina, A., & Beyebach, M. (2014). The impact of solution-focused training on professionals’ beliefs, practices and burnout of child

Ceraos & Dragon 581/585



Psvch Educ. 2025, 43(5): 561-585, Document ID:2025PEMJ4179. doi:10.70838/pemi.430503. ISSN 2822-4353

protection workers in Tenerife Island. Child Care in Practice, 20(1), 7-36. https://doi.org/10.1080/13575279.2013.847058

Messmann, G., & Mulder, R. H. (2015). Reflection as a facilitator of teachers’ innovative work behaviour. International Journal of
Training and Development, 19(2), 125-137. https://doi.org/10.1111/ijtd.12052

MSEd, K. C. (2024, June 25). Self efficacy and why believing in yourself matters. Verywell Mind.
https://www.verywellmind.com/what-is-self-efficacy-2795954

Mustafa, G. (2005). Reflection in teaching. Learning and Teaching in Higher Education Gulf Perspectives, 2(2), 11-20.
https://doi.org/10.18538/Ithe.v2.n2.06

Nat’l and local interventions underway to address IPs educational disparities in Mindanao. (2019, October 10). PIDS.
https://www.pids.gov.ph/details/nat-1-and-local-interventions-underway-to-address-ips-educational-disparities-in-mindanao

Navaneethakrishnan, K. (2020). The Effects of Teacher Autonomy, Student  Behavior and Student Engagement on Teacher Job
Satisfaction. EDUCATIONAL SCIENCES: THEORY & PRACTICE, 20(4), 1-15. https://doi.org/10.12738/jestp.2020.4.001

Nazaree Nia, M. (n.d.). The relationship between curriculum literacy with teacher’s job satisfaction and the sense of Self-Worth in
secondary  schools. International Journal of Education and Cognitive Sciences, 4(4), 43-51. https://iase-
ijeas.com/article_190780_60bf5eaclbabl1c4899¢3f9875a93cch2.pdf

Nemifa, R. E., Sanmiguel-Rodriguez, A., & Rodriguez, J. R. (2020). Professional satisfaction of physical education teachers. Sport,
Education and Society, 27(1), 85-98. https://doi.org/10.1080/13573322.2020.1816540

Neuroscience and Biobehavioral Psychology. (n.d.). ScienceDirect.
https://www.sciencedirect.com/referencework/9780128093245/neuroscience-and-biobehavioral-psychology

Nia, M. N. (2023). The Relationship Between Curriculum Literacy with Teacher’s Job Satisfaction and The Sense of Self-Worth in
Secondary Schools. Deleted Journal, 4(4), 43-51. https://doi.org/10.61838/kman.ijecs.4.4.5

Nifieza, V., Hagutin2, J. M., & Chua, A. (2024). Effects of teachers burnout to their job satisfaction. International Journal for
Multidisciplinary Research, 5(6). https://www.ijfmr.com/papers/2023/6/8280.pdf

Oshagbemi, T. (2000) Gender Differences in the Job Satisfaction of University Teachers. Women in Management Review, 15, 331-
343. https://doi.org/10.1108/09649420010378133

Oshagbemi, T. (2000), "Satisfaction with co-workers’ behaviour", Employee Relations, Vol. 22 No. 1, pp. 88-106.
https://doi.org/10.1108/01425450010310815

Ozkan, U. B., & Akgeng, E. (2022). Teachers’ Job Satisfaction: Multilevel analyses of teacher, school, and principal effects. FIRE
Forum for International Research in Education, 7(3), 1-23. https://doi.org/10.32865/fire202273271

Pan, C. (2024). Deep Learning Perspectives in E-Learning Analyzing Music Teaching Methods within Core Literacy Context.
Computer-Aided Design and Applications, 205-218. https://doi.org/10.14733/cadaps.2024.522.205-218

Pan, J., & Ricamora, M. S. (n.d.). Research on the Causes and Countermeasures of Learning Burnout among Junior High School Girls.
World Journal of Educational Research (Los Angeles. Online)/World Journal of Educational Research, 10(1), p74.
https://doi.org/10.22158/wjer.vi0nlp74

Paul, W. K., & Fitzpatrick, C. (2015). Advising as Servant Leadership: Investigating student satisfaction. NACADA Journal, 35(2),
28-35. https://doi.org/10.12930/nacada-14-019

Parsons, S. A. (2012). Adaptive Teaching in Literacy instruction. Journal of Literacy Research, 44(2), 149-170.
https://doi.org/10.1177/1086296x12440261

Rastegar, N., & Rahimi, M. (2023). Teachers’ post-pandemic outlook on the role of Technological and Pedagogical Content Knowledge
in coping with burnout under adverse conditions: How a job demand transformed into a job resource. Frontiers in Psychology, 14.
https://doi.org/10.3389/fpsyg.2023.1129910

Relacion, P. J. D. (2023). Burnout and Attitude Towards Physical Activity of Public Junior High School Teachers: Basis for an
Intervention  Plan. A Multidisciplinary = JOURNAL PSYCHOLOGY AND EDUCATION, 16(1), 91-122.
https://doi.org/10.5281/zenodo.10441673

Rezai, A. The role of teacher assessment literacy in job stress and job burnout in EFL contexts: a mixed-methods investigation. Asian.
J. Second. Foreign. Lang. Educ. 9, 3 (2024). https://doi.org/10.1186/s40862-023-00225-1

Rizqi, A., & Sutapa, P. (2019). Teacher competence in developing motor skills of elementary school students. Proceedings of the First
International Conference on Progressive Civil Society (ICONPROCS 2019). https://doi.org/10.2991/iconprocs-19.2019.40

Ceraos & Dragon 582/585



Psvch Educ. 2025, 43(5): 561-585, Document ID:2025PEMJ4179. doi:10.70838/pemi.430503. ISSN 2822-4353

Rocane, M. (2015). The Significance of Teacher's Beliefs in the Learning Process. SOCIETY INTEGRATION EDUCATION
Proceedings of the International Scientific Conference, 2, 165. https://doi.org/10.17770/sie2015vol2.452

Rumschlag, K. E. (2017). Teacher burnout: A quantitative analysis of emotional exhaustion, personal accomplishment, and
depersonalization. International Management Review, 13(1), 22-36,101. Retrieved from https://www.proquest.com/scholarly-
journals/teacher-burnout-quantitative-analysis-emotional/docview/1881414561/se-2

Saadati, F., Giaconi, V., Chandia, E., Fuenzalida, N., & Donoso, M. R. (2021). Beliefs and Practices About Remote Teaching Processes
During the Pandemic: A Study with Chilean Mathematics Teachers. Eurasia Journal of Mathematics Science and Technology
Education, 17(11), em2023. https://doi.org/10.29333/ejmste/11201

Sang, G., Yuan, C., Wang, M., Chen, J., Han, X., & Zhang, R. (2022). What Causes Burnout in Special School Physical Education
Teachers? Evidence from China. Sustainability, 14(20), 13037. https://doi.org/10.3390/su142013037

Sanfilippo, M. (2023, November 20). How to Improve your Work-Life Balance Today. Business News Daily.
https://www.businessnewsdaily.com/5244-improve-work-life-balance-today.html

Sha, R. (2025). Study on Chinese Curriculum Reform in Applied Colleges and Universities from the Perspective of Vocational Core
Literacy Education. Education Reform and Development, 7(4), 222-227. https://doi.org/10.26689/erd.v7i4.10232

Shao, M., He, W., Zhao, L., & Su, Y. (2022). The influence of parental involvement on parent satisfaction: the moderating effect of
parental educational level and the number of children. Frontiers in Psychology, 12. https://doi.org/10.3389/fpsyg.2021.752802

Sharma, S. M. R. K., & Sharma, S. M. R. K. (2022, January 1). CORRELATION BETWEEN TEACHER BURNOUT AND
TEACHER EFFECTIVENESS AMONG SECONDARY SCHOOL TEACHERS AT PRIVATE SCHOOLS. www.ijcrt.org.
http://ijcrt.org/viewfull.php?&p_id=1JCRT2201155

Shi, F. (2024). Core literacy of physical education discipline and the sports performance of selected sports majors in China. Journal of
Education and Educational Research, 7(2), 114-118. https://doi.org/10.54097/s2gm4e29

Singh, H. (2024, May 29). Skill acquisition. Science for Sport. https://www.scienceforsport.com/skill-acquisition/

Sirin, T., Sirin, Y. E., & Can, B. (2021). Digital burnout and perceptive failure: The example of physical education teachers during the
COVID-19 pandemic. Baltic Journal of Health and Physical Activity, 14(1), Article-2. https://doi.org/10.29359/bjhpa.14.1.02

Skorupa, J., & Agresti, A. A. (1993). Ethical beliefs about burnout and continued professional practice. Professional Psychology
Research and Practice, 24(3), 281-285. https://doi.org/10.1037/0735-7028.24.3.281

Spittle, M., Kremer, P., & Sullivan, S. (2015, November 3). Burnout in Secondary School Physical Education Teaching. Spittle | Facta
Universitatis, Series: Physical Education and Sport. http://casopisi.junis.ni.ac.rs/index.php/FUPhysEdSport/article/view/381

Sujith, S., Manoj, T. ., & Mohan, K. (2014). Burnout among physical education teachers working in upper primary and secondary
schools of government and private sector in Kerala. Pesy : International Journal of Physical Education, Sports Management and Y ogic
Sciences/Pesy : International Journal of Physical Education, Sports Management and Yogic Sciences, 4(1), 1.
https://doi.org/10.5958/j.2278-795x.4.1.001

Sulaiman, Z., & Hussain, Y. (2024). Determinants of Service Quality Factors and Parent Satisfaction in Childcare Centre. International
Journal of Social Science and Business Management, 2(01), 206-215. https://doi.org/10.59021/ijssbm.v2i01.97

Sun, Baoyan. (2022) The Enlightenment of the core literacy embodied in the curriculum standards of South Korea and Singapore to
China. Curriculum and Teaching Methodology (2022) Vol. 5: 51-56. DOI: http://dx.doi.org/10.23977/curtm.2022.050609

Susanto, P., Hoque, M. E., Jannat, T., Emely, B., Zona, M. A., & Islam, M. A. (2022). Work-L.ife balance, job satisfaction, and job
performance of SMES employees: The Moderating role of Family-Supportive Supervisor Behaviors. Frontiers in Psychology, 13.
https://doi.org/10.3389/fpsyg.2022.906876

Sutton, S. (2001). Health Behavior: Psychosocial theories. In Elsevier eBooks (pp. 6499-6506). https://doi.org/10.1016/b0-08-043076-
7/03872-9

Thahir, M., Komariah, A., Kurniady, D. A., Suharto, N., Kurniatun, T. C., Widiawati, W., & Nurlatifah, S. (2021). Professional
development and job satisfaction on teaching performance. Linguistics and Culture Review, 5(S4), 2507-2522.
https://doi.org/10.21744/lingcure.v5ns4.2046

Tian, Y. (2023). Measuring Students’ Level of Physical Literacy and Sports Engagement toward the Development of a Healthy
Lifestyle Program. “the ceEducation Review, USA, 7(7), 913-917. https://doi.org/10.26855/er.2023.07.011

Tillema, H. (1995). Changing the professional knowledge and beliefs of teachers: A training study. Learning and Instruction, 5(4),
291-318. https://doi.org/10.1016/0959-4752(95)00020-8

Ceraos & Dragon 583/585



Psvch Educ. 2025, 43(5): 561-585, Document ID:2025PEMJ4179. doi:10.70838/pemi.430503. ISSN 2822-4353

Tiongson, G., & Gempes, G. (2018). The Moderating Effect of Reflective Practice on the Relationship between Career AdaptAbilities
and Teacher Engagement of Junior High School Teachers in Davao Region. International Journal of Novel Research in Education and
Learning, 5(5). https://www.noveltyjournals.com/upload/paper/The%20Moderating%20Effect-1562.pdf

Turkistani, J., Agha, S., Khan, M. A., & Mohamed, T. A. (2022). The job demands in predicting burnout during COVID-19 among
teaching faculty at KSAU-HS, Jeddah, Saudi Arabia. Advances in Medical Education and Practice, Volume 13, 913-926.
https://doi.org/10.2147/amep.s367776

UNESCO. (2024, January 21). What is the global situation in relation to literacy. https://www.unesco.org/en/literacy/need-know

United Nations. (2023). Sustainable Development Goals: 17 Goals to Transform our World | United Nations.
https://www.un.org/en/exhibits/page/sdgs-17-goals-transform-world

VA, K, VY, K, AS, B, & NN, M. (2021). MOTOR SKILLS TRAINING MODEL TO IMPROVE SCHOOL PHYSICAL
EDUCATION SERVICE QUALITY. Ku6epJlenunka.https:/cyberleninka.ru/article/n/motor-skills-training-model-to-improve-
school-physical education-service-quality

Vaiz, 0., Ozdemir, S., Karasel, N., & Egriboyun, A. (2023). Evaluation of Work-Life Balance of Teachers and School Managers.
TOJET: The Turkish Online Journal of Educational Technology, 22(3). https://files-eric-ed-
gov.uiclrsc.remotexs.co/fulltext/EJ1401561.pdf

Van Den Berghe, L., Cardon, G., Aelterman, N., Tallir, I. B., Vansteenkiste, M., & Haerens, L. (2013). Emotional Exhaustion and
Motivation in Physical Education Teachers: A Variable-Centered and Person-Centered Approach. Journal of Teaching in Physical
Education, 32(3), 305-320. https://doi.org/10.1123/jtpe.32.3.305

Vaughn, M. (2014). Adaptive teaching: reflective practice of two elementary teachers’ visions and adaptations during literacy
instruction. Reflective Practice, 16(1), 43-60. https://doi.org/10.1080/14623943.2014.944143

Vera, M. J. C., & Calixtro, V. L., Jr. (2024). Health-Related Factors and teaching performance of physical education teachers amidst
COVID-19 Pandemic. Vera | ASEAN Journal of Physical Education and Sport Science.
https://ejournal.bumipublikasinusantara.id/index.php/ajopess/article/view/484

Vettori, G., Bigozzi, L., Vezzani, C., & Pinto, G. (2022). The mediating role of emotions in the relation between beliefs and teachers’
job satisfaction. Acta Psychologica, 226, 103580. https://doi.org/10.1016/j.actpsy.2022.103580

Von Haaren-Mack, B., Schaefer, A., Pels, F., & Kleinert, J. (2019). Stress in Physical Education Teachers: A Systematic review of
Sources, Consequences, and Moderators of stress. Research Quarterly for Exercise and Sport, 91(2), 279-297.
https://doi.org/10.1080/02701367.2019.1662878

Voss, T., Klusmann, U., Bonke, N., Richter, D., & Kunter, M. (2023). Teachers’ emotional exhaustion and teaching enthusiasm before
versus during the covid-19 pandemic: Results from a long-term longitudinal study.Zeitschrift fur Psychologie, 231(2), 103-114.
https://doi.org/10.1027/2151-2604/a000520

Wang, H. (2023). A study on the integrated teaching model of core literacy in college physical education and health courses using
multiple data fusion. Applied Mathematics and Nonlinear Sciences, 9(1). https://doi.org/10.2478/amns.2023.2.00840

Wang, X., & Ren, Y. (2024). A Practical research of Core Literacy on classroom theory of P.E. teachers and students. SHS Web of
Conferences, 190, 01020. https://doi.org/10.1051/shsconf/202419001020

Wang, X., Yang, L., Chen, K., & Zheng, Y. (2024). Understanding teacher emotional exhaustion: exploring the role of teaching
motivation, perceived autonomy, and teacher—student relationships. Frontiers in Psychology, 14.
https://doi.org/10.3389/fpsyg.2023.1342598

Wang, X., & Zhang, Y. (2021). Strategies and Practices of College Physical Education Curriculum Teaching based on Core Literacy.
Advances in Social Science, Education and Humanities Research/Advances in Social Science, Education and Humanities Research.
https://doi.org/10.2991/assehr.k.211220.359

WebMD Editorial Contributor. (2024b, March 5). Burnout: symptoms and signs. WebMD. https://www.webmd.com/mental-
health/burnout-symptoms-signs

Weerasinghe, I. S., Lalitha, R., & Fernando, S. (2017). Students’ Satisfaction in Higher Education Literature Review. ResearchGate,
5(5), 533-539. https://doi.org/10.12691/education-5-5-9

Wei, J., Xiang, C., Li, L., Zou, M., & Yu, W. (2023). A STUDY ON THE PATHWAY OF IMPROVING THE SUBJECT CORE
LITERACY OF CHINESE RURAL SECONDARY SCHOOL TEACHERS BASED ON MOBILE LEARNING. In Proceedings of
the International Conferences on e-Society 2023, ES 2023 and Mobile Learning 2023, ML 2023 (pp. 383-390). IADIS Press.
https://doi.org/10.33965/es_ml2023_ 2023021047

Ceraos & Dragon 584/585



Psvch Educ. 2025, 43(5): 561-585, Document ID:2025PEMJ4179. doi:10.70838/pemi.430503. ISSN 2822-4353

Weiss, S., Goldlust, E., & Vaucher, Y. E. (2009). Improving parent satisfaction: an intervention to increase neonatal parent—provider
communication. Journal of Perinatology, 30(6), 425-430. https://doi.org/10.1038/jp.2009.163

Wickens, C. M., & Parker, J. (2024). “It’s Like Coming Out of the Cave Into the Light”: The Role of Literacy Integration in Physical
Education. Journal of Teaching in Physical Education, 43(1), 171-178. https://doi.org/10.1123/jtpe.2022-0212

Wilhelmsen, T., Sgrensen, M. S., Seippel, @., & Block, M. E. (2019). Parental satisfaction with inclusion in physical education.
International Journal of Inclusive Education, 25(9), 1061-1078. https://doi.org/10.1080/13603116.2019.1597930

Wolomasi, A. K., Asaloei, S. I., & Werang, B. R. (2019). Job satisfaction and performance of elementary school teachers.
https://eric.ed.gov/?id=

Wu, J. (2025). Analysis of Teaching Strategies for Physical Education in Primary and Secondary Schools from the Perspective of Core
Literacy. Education Reform and Development, 7(1), 133-139. https://doi.org/10.26689/erd.v7i1.9584

Xu, L. (2025). Research on Interdisciplinary Integration Path of Core Literacy in Physical Education and Health Curriculum under the
Perspective of OBE. Applied Mathematics and Nonlinear Sciences, 10(1). https://doi.org/10.2478/amns-2025-0239

Yadav, R. K., & Dabhade, N. (2014). Work Life Balance and Job Satisfaction among the Working Women of Banking and Education
Sector - A Comparative Study. International Letters of Social and Humanistic Sciences, 21, 181-201.
https://doi.org/10.18052/www.scipress.com/ilshs.21.181

YAN, Z. (2023). The Absence and Return of College Sportsmanship in the Context of Core Literacy. Modern Science: Challenges,
Problems, Solutions — Views of Youth, 59427854. https://elibrary.ru/item.asp?id=59427854

Yan, T., Teo, E. W., Lim, B., & Lin, B. (2022). Evaluation of competency and job satisfaction by positive human psychology among
physical education teachers at the university level: A systematic review. Frontiers in Psychology, 13.
https://doi.org/10.3389/fpsyg.2022.1084961

Yilmaz, O., Demir, E. M., & Atay, B. (2023). Task-related competencies: knowledge, skills, and abilities of the helping professionals.
International Journal of Lifelong Education, 42(5), 487-500. https://doi.org/10.1080/02601370.2023.2262149

Yuan, J., Zhang, L., Weng, S., Yin, Y., Li, C., & Luo, L. (2022). Validation of the Chinese version of the physical education teacher
job satisfaction scale. Frontiers in Psychology, 13. https://doi.org/10.3389/fpsyg.2022.1040388

Yuh, J., & Choi, S. (2017). Sources of social support, job satisfaction, and quality of life among childcare teachers. The Social Science
Journal, 54(4), 450-457. https://doi.org/10.1016/j.s0scij.2017.08.002

Yu, S., & Singh, S. S. B. (2024). Comparative study on Teachers’ Beliefs, Professional Commitment and Classroom Management
Effectiveness—Taking novice and experienced teachers in Public High School as examples. International Journal of Social Science
and Humanity, 279-287. https://doi.org/10.18178/ijssh.2024.14.6.1228

Zhang, H., Siriphan, C., & Ariyasajsiskul, S. (2025). The development of Evaluation Index Model for Core Literacy Basketball of
University Student Major in Physical Education. International Journal of Sociologies and Anthropologies Science Reviews, 5(1), 801—
808. https://doi.org/10.60027/ijsasr.2025.5331

Zeng, X., Da, Y., & Luo, L. (2022). Validity evaluation of teacher’s core literacy questionnaire of public physical education. Frontiers
in Psychology, 13. https://doi.org/10.3389/fpsyg.2022.876206

Zournatzi, E., Koustelios, A., & Tsigilis, N. (2011). Burnout among physical education teachers in primary and secondary schools.
International Journal of Humanities and Social Science, 7(2011).
https://www.ijhssnet.com/journals/VVol._1_No._7_ %5BSpecial_Issue_June_2011%5D/8.pdf

Affiliations and Corresponding Information

Joemarie A. Ceraos
Isulan National High School
Department of Education — Philippines

Gelsa G. Dragon
University of the Immaculate Conception — Philippines

Ceraos & Dragon 585/585



